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Employrment and Sueial lol st DEwslopg

Dhewelopenent Canasds

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

sneial Sanads

CAE Inc. (certificate # 050047)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-04-09 to 2019-02-01

Form 1

Province Census Metropolitan Areas
s o Temporary  J2 Munber Pomanent PNt fomporary o1 Mmber
Ontario 233 3 0 236 Calgary 3 0 0 3
Québec 3010 36 0 3046 Edmonton 5 0 0 5
Nova Scotia 89 0 0 89 Halifax 67 0 0 67
New Brunswick 12 0 0 12 Montréal 3010 36 0 3046
British Columbia 20 0 0 20 Toronto 53 1 0 54
Saskatchewan 12 0 0 12 Vancouver 13 0 0 13
Alberta 14 0 0 14 Saint John 4 0 0 4
Total Employees in Canada 4 3429 gtat;:lv:a; 99 1 0 100
Victoria 7 0 0 7
Alta. less CMAs 6 0 0 6
N.B. less CMA 8 0 0 8
N.S. less CMA 22 0 0 22
Ont. less CMAs 81 1 0 82
Sask. less CMA 12 0 0 12
Total Employees in Canada 4 3429
001182




Dottt Gt sonat o CAE Inc. (certificate # 050047) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-04-09 to 2019-02-01

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 376 268 108 2 2 6 5 1 51 34 17

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1719 1389 330 10 7 3 34 24 10 302 227 75

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

i, F— led
Page 1 of 6 ‘ Ea“a, €001183



Emgployrment and Sscial loi ot Dévalopg ifi
ﬁi?v‘i“lriapm%ﬁtﬂﬁl‘l:ﬁf& smind Loanagis CAE ||'IC. (certlflcate # 050047) rorm 2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Full-Time / National 3
Reporting Period 2016-04-09 to 2019-02-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 119 29 20 6 4 2 24 7 17

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 2 of 6 Cﬂﬂﬁdﬁ



A foi =t Dévelopy CAE Inc. (certificate # 050047) Form2 A

soeial Sanads

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Full-Time / National 3
Reporting Period 2016-04-09 to 2019-02-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Clerical Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 285 247 38 7 6 1 29 29

Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 3 of 6 ( :an a’dﬁ



Dot Gt sonat o CAE Inc. (certificate # 050047) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Full-Time / National S
Reporting Period 2016-04-09 to 2019-02-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 4 of 6
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Emgployrment and Sscial loi ot Dévalopg ifi
ﬁi?v‘i“lriapm%ﬁtﬂﬁl‘l:ﬁf& smind Loanagis CAE ||'IC. (certlflcate # 050047) rorm 2 °

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS %
Part-Time / National 3
Reporting Period 2016-04-09 to 2019-02-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Professionals

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 3 3
-
Page Sof 6 Canada




Employment and Social  Emploi ot Dévelopy CAE Inc. (certificate # 050047) Form2 B

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS 2
Part-Time / National 3
Reporting Period 2016-04-09 to 2019-02-01
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Clerical Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees m

Page 6 of 6 ( :an a’dﬁ



foi ot Déwsl :
sneial Sanads

Employrment and Sueial
Dhewelopenent Canasds

Form4 A

CAE Inc. (certificate # 050047)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-04-09 to 2019-02-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 6 6
Middle and Other Managers 9 57 34 1 12 6 6
Professionals 527 391 136 2 1 110 81 29
Semi-Professionals and Technicians 292 252 40 3 2 1 67 58 9
Supervisors 21 11 10 9 4 5
Administrative and Senior Clerical 40 3 37 1 1 7 1 6
Personnel
Skilled Sales and Service Personnel 4 2 2
Skilled Crafts and Trades Workers 23 23 4 4
Clerical Personnel 21 6 15 5 1 4
Intermediate Sales and Service 2 1 1
Personnel
Semi-Skilled Manual Workers 151 133 18 1 1 30 29 1
Other Manual Workers 30

28 2 2 2

Page 1 of 2
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Employrment and Bocial lol ot DEwslopy Form4 B
Dewelopenent Canads sowial Canads CAE Inc. (certificate # 050047)

o
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED g
Part-Time / National e
Reporting Period 2016-04-09 to 2019-02-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Semi-Professionals and Technicians 1 1 1 1
Administrative and Senior Clerical 2 2
Personnel
Clerical Personnel 1 1
Other Manual Workers 2

2
et e, . 20 0w
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Emgloyrment and Social lol st DEwslopg Form5 A
Diewelapment Canasdz sueial Canada CAE Inc. (certificate # 050047)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National

Reporting Period 2016-04-09 to 2019-02-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupationatfaroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 4 3 1 1 1
Middle and Other Managers 122 82 40 1 1 12 10 2
Professionals 537 446 91 1 1 6 2 4 104 86 18
Semi-Professionals and Technicians 66 57 9 1 1 1 1 12 1 1
Supervisors 22 6 16 1 1 8 3 5
Administrative and Senior Clerical 23 6 17 5 1 4
Personnel
Skilled Sales and Service Personnel 4 2 2 1 1
Clerical Personnel 13 2 11 1 1 4 4
Intermediate Sales and Service 8 6 2
Personnel
Semi-Skilled Manual Workers 2 2
Other Sales and Service Personnel 1 1 1 1
Other Manual Workers 1 1

Total Numberof EmployeesPromoted | 8081 efsl - sel 81 0 2 e 6 sE D eel D BE 3

Total Number of Promotions s s el e e e e el

Page 1 of 3 Calla §§101191



Form5 B

Employrment and Sueial lol ot DEwslopy
Development Canada  secisl Canads CAE Inc. (certificate # 050047) ~
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED g
Part-Time / National °
Reporting Period 2016-04-09 to 2019-02-01
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 4 1 3

Supervisors 2 2
Total Namberiof Emiployees Promoted ' 11 1 T T T 160 11T T T4 T T T T T8I TT T TTNTTTT T TTTTTTfITiTiTl T PTITi I T i i iii i i il
Total Number of Promotions ¢ 4 s ' vy

(Canada

Page 2 of 3



Form5 C

Employrment and Sueial " i st Dewelapg
Toewelopenent Canads soeial Sanads CAE Inc. (certificate # 050047) -
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED g
Temporary / National e
Reporting Period 2016-04-09 to 2019-02-01
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 2 2
Professionals 2 1 1 1 1

Semi-Professionals and Technicians

Total Number of Employees Promoted

1

1

1

1

Total Number of Promotions

Page 3 of 3
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Emgloyrment and Social lol st DEwslopg Form 6 A
Drewelopenent Canads soial Canads CAE Inc. (certificate # 050047)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2016-04-09 to 2019-02-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 4 4
Middle and Other Managers 72 60 12 2 2
Professionals 267 197 70 1 1 1 1 52 34 18
Semi-Professionals and Technicians 102 90 12 1 1 1 1 15 15
Supervisors 8 4 4 4 2 2
Administrative and Senior Clerical 23 4 19 2 2
Personnel
Skilled Sales and Service Personnel 2 2 1 1
Skilled Crafts and Trades Workers 19 19 3 3
Clerical Personnel 13 7 6 3 2 1
Intermediate Sales and Service 3 1 2
Personnel
Semi-Skilled Manual Workers 78 67 11 11 10 1
Other Sales and Service Personnel 1 1
Other Manual Workers

e e S A e e

Page 1 of 2 Cal] %001194



Employrment and Bocial lol ot DEwslopy Form 6 B
Dewelopenent Canads sowial Canads CAE Inc. (certificate # 050047)

n
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Part-Time / National e
Reporting Period 2016-04-09 to 2019-02-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 5 3 2
Semi-Professionals and Technicians 1 1 1 1
Administrative and Senior Clerical 1 1
Personnel
Clerical Personnel

Page 2 of 2 ‘ v Ea I ’adgﬁgi



Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - CAE Inc.
Workforce Analysis - Detailed Report
Date: 2019-02-01
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 29 4 13.8% 27.6% 8 ////////////% National
02 : Middle and Other Managers National 376 108 287%  39.4% 148 %/////% National
03 : Professionals 1746 345 19.8 % 17.7 % 309 36
1111 : Financial auditors and accountants Québec 39 17 436%  58.1% 23 %////////% Québec
1112 : Financial and investment analysts Ontario 2 0 00% 439% 1 %///////////% Ontario
1112 : Financial and investment analysts Québec 77 43 55.8 % 46.1 % 35 8 Québec
1121 : Human resources professionals Ontario 2 2 100.0 % 73.6 % 1 1 Ontario
1121 : Human resources professionals Québec 25 23 92.0 % 70.4 % 18 5 Québec
1122 : Professional occupations in business management consulting Ontario 3 1 33.3% 43.0 % 1 0 Ontario
1122 : Professional occupations in business management consulting Québec 79 33 41.8% 42.9 % 34 %///////////% Québec
1123 : Professional occupations in advertising, marketing and public relations Québec 13 12 92.3 % 68.7 % 9 3 Québec
2113 : Geoscientists and oceanographers Québec 1 0 0.0 % 26.1 % 0 0 Québec
2132 : Mechanical engineers Québec 1 0 0.0 % 9.5 % 0 0 Québec
2133 : Electrical and electronics engineers Alberta 2 1 50.0 % 12.8 % 0 1 Alberta
2133 : Electrical and electronics engineers New Brunswick 1 0 0.0 % 12.3 % 0 0 New Brunswick
2133 : Electrical and electronics engineers Nova Scotia 37 7 18.9% 9.0 % 3 4 Nova Scotia
2133 : Electrical and electronics engineers Ontario 67 8 11.9% 10.3 % 7 1 Ontario
2133 : Electrical and electronics engineers Québec 1193 137 11.5% 10.3 % 123 14 Québec
2141 : Industrial and manufacturing engineers Ontario 2 1 50.0 % 19.1% 0 1 Ontario
2141 : Industrial and manufacturing engineers Québec 17 4 23.5% 23.1% 4 0 Québec
2146 : Aerospace engineers British Columbia 1 0 0.0 % 14.5% 0 0 British Columbia
2146 : Aerospace engineers Nova Scotia 2 0 00% 250% 1 %///////////% Nova Scotia
2146 : Aerospace engineers Ontario 5 1 20.0 % 12.0 % 1 0 Ontario
2146 : Aerospace engineers Québec 14 0 0.0 % 12.3% 2 %/////////ﬁ Québec
i
2019-03-05 Page Tor 18 1 3’]%%

001196



Employment and Social  Emploi et Développement

Developmsnt Danads sopuiad Cansde
Workplace Equity Information Management System - CAE Inc. E’
Workforce Analysis - Detailed Report 8
Date: 2019-02-01
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2171 : Information systems analysts and consultants Ontario 1 0 0.0 % 28.4 % 0 0 Ontario

2171 : Information systems analysts and consultants Québec 53 12 226% 259% 14 %//////////// Québec
2172 : Database analysts and data administrators Québec 3 0 0.0 % 29.5 % 1 %/////////% Québec
W

2173 : Software engineers and designers British Columbia 1 0 0.0 % 14.4 % 0 0 British Columbia
2173 : Software engineers and designers Nova Scotia 15 8 53.3 % 14.3 % 2 6 Nova Scotia
2173 : Software engineers and designers Ontario 4 1 25.0 % 17.5% 1 0 Ontario

2173 : Software engineers and designers Québec 26 6 23.1% 13.3 % 3 3 Québec

2174 : Computer programmers and interactive media developers Québec 21 4 19.0 % 13.3 % 3 1 Québec

3012 : Registered nurses and registered psychiatric nurses Québec 1 1 100.0 % 89.4 % 1 0 Québec

4112 : Lawyers and Quebec notaries Ontario 2 1 50.0 % 41.8 % 1 0 Ontario

4112 : Lawyers and Quebec notaries Québec 10 7 70.0 % 52.5 % 5 2 Québec

4162 : Economists and economic policy researchers and analysts Québec 2 1 50.0 % 42.6 % 1 0 Québec

4163 : Business development officers and marketing researchers and consultants Québec 1 0 0.0 % 56.1 % 1 %/////////% Québec

5121 : Authors and writers Ontario 3 0 00% 548% 2 ///////////% Ontario

5121 : Authors and writers Québec 13 7 53.8 % 53.4 % 7 0 Québec

5122 : Editors Ontario 1 1 100.0% 60.6 % 1 0 Ontario

5122 : Editors Québec 5 5 100.0% 67.9 % 3 2 Québec

5125 : Translators, terminologists and interpreters Québec 1 1 100.0 % 69.3 % 1 0 Québec

04 : Semi-Professionals and Technicians 569 65 1.4 % 10.3 % 59 6

2231 : Civil engineering technologists and technicians Québec 2 1 50.0 % 16.9 % 0 1 Québec

2232 : Mechanical engineering technologists and technicians Alberta 3 0 0.0 % 9.0 % 0 0 Alberta

2232 : Mechanical engineering technologists and technicians British Columbia 10 0 0.0 % 71 % 1 %///////////% British Columbia

2232 : Mechanical engineering technologists and technicians New Brunswick 4 1 25.0 % 71 % 0 1 New Brunswick

2232 : Mechanical engineering technologists and technicians Nova Scotia 3 0 0.0 % 6.6 % 0 0 Nova Scotia
Page 2 of 18
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Employment and Social  Emploi et Développement

Developmsnt Danads sopuiad Cansde
Workplace Equity Information Management System - CAE Inc. §
Workforce Analysis - Detailed Report 8
Date: 2019-02-01
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2232 : Mechanical engineering technologists and technicians Ontario 30 2 6.7 % 9.1% 3

%////////% Ontario
2232 : Mechanical engineering technologists and technicians Québec 19 0 0.0 % 8.6 % 2 %///////////% Québec

2232 : Mechanical engineering technologists and technicians Saskatchewan 1 0 0.0 % 82 % 0 0 Saskatchewan
2233 : Industrial engineering and manufacturing technologists and technicians Québec 1 0 0.0 % 24.6 % 0 0 Québec
2241 : Electrical and electronics engineering technologists and technicians Alberta 8 0 0.0 % 12.3 % 17 Alberta
2241 : Electrical and electronics engineering technologists and technicians British Columbia 3 0 0.0 % 13.8 % 0 0 British Columbia
2241 : Electrical and electronics engineering technologists and technicians New Brunswick 7 0 0.0 % 4.4 % 0 0 New Brunswick
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 26 4 15.4 % 7.6 % 2 2 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians Ontario 39 1 2.6 % 11.0 % 47 Ontario
2241 : Electrical and electronics engineering technologists and technicians Québec 303 33 10.9 % 8.4 % 25 8 Québec
2241 : Electrical and electronics engineering technologists and technicians Saskatchewan 9 1 11.1% 10.7 % 1 0 Saskatchewan
2242 : Electronic service technicians (household and business equipment) Ontario 5 0 0.0 % 8.0 % 0 0 Ontario
2242 : Electronic service technicians (household and business equipment) Québec 27 1 40.7 % 6.1 % 2 9 Québec
2243 : Industrial instrument technicians and mechanics Québec 1 0 0.0 % 3.9 % 0 0 Québec
2253 : Drafting technologists and technicians Québec 2 0 0.0 % 34.5 % 17 Québec
2271 : Air pilots, flight engineers and flying instructors British Columbia 5 0 0.0 % 6.6 % 0 0 British Columbia
2271 : Air pilots, flight engineers and flying instructors Ontario 17 0 0.0 % 7.4 % 17 Ontario
plots, fight eng ving ; ; -
2271 : Air pilots, flight engineers and flying instructors Québec 15 4 26.7 % 75 % 1 3 Québec
2282 : User support technicians Québec 5 0 0.0 % 22.1 % 17 Québec
2283 : Information systems testing technicians Ontario 1 0 0.0 % 46.7 % 0 0 Ontario
2283 : Information systems testing technicians Québec 13 0 0.0 % 32.0 % 47 Québec
4211 : Paralegal and related occupations Québec 5 5 100.0 % 86.5 % 4 1 Québec
5225 : Audio and video recording technicians Québec 1 0 0.0 % 15.4 % 0 0 Québec

5241 : Graphic designers and illustrators Ontario 1 0 00%  50.0% 1 %///////////% Ontario

Page 3 of 18
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Employment and Social  Emploi et Développement

Develepment Tanade social Gangds
Workplace Equity Information Management System - CAE Inc. §
Workforce Analysis - Detailed Report 8
Date: 2019-02-01
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
5241 : Graphic designers and illustrators Québec 3 2 66.7 % 48.7 % 1 1 Québec
05 : Supervisors 66 48 72.7 % 50.5 % 33 15
Employment Equity Occupational Group Montréal 64 46 71.9 % 50.5 % 32 14 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0 % 51.8% 1 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 1 100.0 % 52.0 % 1 0 Toronto

07 : Administrative and Senior Clerical Personnel 122 93 76.2 % 80.8 % 99 %///////////%
Employment Equity Occupational Group Montréal 117 89 76.1%  80.9% 95 %///////////% Montréal
Employment Equity Occupational Group Ottawa - Gatineau 4 4 100.0% 76.8 % 3 1 Ottawa - Gatineau
Employment Equity Occupational Group Sask. less CMA 1 0 00% 885% 1 %////////%
08 : Skilled Sales and Service Personnel 13 2 15.4 % 29.1 % 4 %///////////%
6221 : Technical sales specialists - wholesale trade Alberta 1 0 0.0 % 23.4 % 0 0 Alberta
6221 : Technical sales specialists - wholesale trade Ontario 2 0 00% 27.9% 1 %///////////% Ontario
6221 : Technical sales specialists - wholesale trade Québec 10 2 200% 299% 3 %/////////% Québec
09 : Skilled Crafts and Trades Workers 65 0 0.0 % 3.6 % 2 %///////////%
7231 : Machinists and machining and tooling inspectors Québec 36 0 0.0 % 51% 2 %///////////% Québec

Sask. less CMA

7237 : Welders and related machine operators Québec 4 0 0.0 % 4.1 % 0 0 Québec
7242 : Industrial electricians Québec 6 0 0.0 % 20 % 0 0 Québec
7251 : Plumbers Québec 3 0 0.0 % 14 % 0 0  Québec
7271 : Carpenters Québec 3 0 0.0 % 12 % 0 0 Québec
7311 : Construction millwrights and industrial mechanics Québec 12 0 0.0 % 14 % 0 0 Québec
7313 : Heating, refrigeration and air conditioning mechanics Québec 1 0 0.0 % 1.0 % 0 0 Québec
10 : Clerical Personnel 57 39 68.4 % 64.0 % 36 3
Employment Equity Occupational Group Halifax 1 1 100.0 % 69.7 % 1 0 Halifax
Employment Equity Occupational Group Montréal 38 26 68.4 % 61.6 % 23 3 Montréal
Page 4 of 18
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - CAE Inc.

001200

Workforce Analysis - Detailed Report
Date: 2019-02-01

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #
Employment Equity Occupational Group N.S. less CMA 1 0 00% 723% 1 %////////% N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 6 5 83% 739% 4 1 Ont less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 3 2 66.7 % 65.7 % 2 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 8 5 625% 655% 5 0  Toronto
11 : Intermediate Sales and Service Personnel 20 4 200% 634% 13 %/////////%
Employment Equity Occupational Group Montréal 18 4 222% 632% 11 %///////////% Montréal
Employment Equity Occupational Group Toronto 2 0 00% 657% 1 %///////////% Toronto
12 : Semi-Skilled Manual Workers 285 38  133%  159% 45 %///////////%
Employment Equity Occupational Group Montréal 285 38  133% 159% 45 %////////% Montréal

13 : Other Sales and Service Personnel 9 2 222% 500% 5 %///////////%
Employment Equity Occupational Group Montréal 8 2  250% 50.0% 4 %///////////% Montréal
0

Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 49.8 % 0 Ottawa - Gatineau

14 : Other Manual Workers 72 7 9.7% 236% 7 %//////%
Employment Equity Occupational Group Montréal 72 7 9.7 % 23.6 % 17 %///////%

Total 3429 755 22.0% 22.7% 778 %///////%

Total may not equal sum of components due to rounding.

Montréal

Sources: 2016 Census and employer's internal data
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Workplace Equity Information Management System - CAE Inc.

001201

Workforce Analysis - Detailed Report
Date: 2019-02-01

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 29 1 34 % 32% 1 0 National

02 : Middle and Other Managers National 376 2 0.5 % 2.7 % 10 %///////////% National
03 : Professionals 1746 1 0.6 % 07 % 12 %///////////%

1111 : Financial auditors and accountants Québec 39 0 0.0 % 0.9 % 0 0 Québec
1112 : Financial and investment analysts Ontario 2 0 0.0 % 0.4 % 0 0 Ontario
1112 : Financial and investment analysts Québec 7 1 1.3 % 0.7 % 1 0 Québec
1121 : Human resources professionals Ontario 2 0 0.0 % 19 % 0 0 Ontario
1121 : Human resources professionals Québec 25 0 0.0 % 2.0 % 1 %///////////% Québec
1122 : Professional occupations in business management consulting Ontario 3 0 0.0 % 0.9 % 0 0 Ontario
1122 : Professional occupations in business management consulting Québec 79 2 25% 12 % 1 1 Québec
1123 : Professional occupations in advertising, marketing and public relations Québec 13 0 0.0 % 1.1 % 0 0 Québec
2113 : Geoscientists and oceanographers Québec 1 0 0.0 % 3.0 % 0 0 Québec
2132 : Mechanical engineers Québec 1 0 0.0 % 0.9 % 0 0 Québec
2133 : Electrical and electronics engineers Alberta 2 0 0.0 % 1.3 % 0 0 Alberta
2133 : Electrical and electronics engineers New Brunswick 1 0 0.0 % 1.8 % 0 0 New Brunswick
2133 : Electrical and electronics engineers Nova Scotia 37 0 0.0 % 2.8 % 1 %///////////% Nova Scotia
2133 : Electrical and electronics engineers Ontario 67 1 1.5 % 0.6 % 0 1 Ontario
2133 : Electrical and electronics engineers Québec 1193 6 0.5 % 0.6 % 7 %///////////% Québec
2141 : Industrial and manufacturing engineers Ontario 2 0 0.0 % 0.6 % 0 0 Ontario
2141 : Industrial and manufacturing engineers Québec 17 1 5.9 % 0.6 % 0 1 Québec
2146 : Aerospace engineers British Columbia 1 0 0.0 % 0.0 % 0 0 British Columbia
2146 : Aerospace engineers Nova Scotia 2 0 0.0 % 8.3 % 0 0 Nova Scotia
2146 : Aerospace engineers Ontario 5 0 0.0 % 0.6 % 0 0 Ontario
2146 : Aerospace engineers Québec 14 0 0.0 % 0.0 % 0 0 Québec
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Date: 2019-02-01
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2171 : Information systems analysts and consultants Ontario 1 0 0.0 % 0.8 % 0 0 Ontario
2171 : Information systems analysts and consultants Québec 53 0 0.0 % 0.8 % 0 0 Québec
2172 : Database analysts and data administrators Québec 3 0 0.0 % 1.0 % 0 0 Québec
2173 : Software engineers and designers British Columbia 1 0 0.0 % 0.7 % 0 0 British Columbia
2173 : Software engineers and designers Nova Scotia 15 0 0.0 % 0.0 % 0 0 Nova Scotia
2173 : Software engineers and designers Ontario 4 0 0.0 % 0.5 % 0 0 Ontario
2173 : Software engineers and designers Québec 26 0 0.0 % 0.5 % 0 0 Québec
2174 : Computer programmers and interactive media developers Québec 21 0 0.0 % 0.7 % 0 0 Québec
3012 : Registered nurses and registered psychiatric nurses Québec 1 0 0.0 % 15 % 0 0 Québec
4112 : Lawyers and Quebec notaries Ontario 2 0 0.0 % 12 % 0 0 Ontario
4112 : Lawyers and Quebec notaries Québec 10 0 0.0 % 0.8 % 0 0 Québec
4162 : Economists and economic policy researchers and analysts Québec 2 0 0.0 % 1.1 % 0 0 Québec
4163 : Business development officers and marketing researchers and consultants Québec 1 0 0.0 % 1.0 % 0 0 Québec
5121 : Authors and writers Ontario 3 0 0.0 % 16 % 0 0 Ontario
5121 : Authors and writers Québec 13 0 0.0 % 16 % 0 0 Québec
5122 : Editors Ontario 1 0 0.0 % 1.1 % 0 0 Ontario
5122 : Editors Québec 5 0 0.0 % 1.1% 0 0 Québec
5125 : Translators, terminologists and interpreters Québec 1 0 0.0 % 23 % 0 0 Québec
04 : Semi-Professionals and Technicians 569 6 1.1 % 1.8 % 10 ////////////%
2231 : Civil engineering technologists and technicians Québec 2 0 0.0 % 1.8 % 0 0 Québec
2232 : Mechanical engineering technologists and technicians Alberta 3 1 33.3% 1.3 % 0 1 Alberta
2232 : Mechanical engineering technologists and technicians British Columbia 10 0 0.0 % 22 % 0 0 British Columbia
2232 : Mechanical engineering technologists and technicians New Brunswick 4 0 0.0 % 0.0 % 0 0 New Brunswick
2232 : Mechanical engineering technologists and technicians Nova Scotia 3 0 0.0 % 4.1 % 0 0 Nova Scotia

Page 7 of 18

2019-03-05



Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Date: 2019-02-01

Aboriginal Peoples

Workplace Equity Information Management System - CAE Inc.

Workforce Analysis - Detailed Report

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2232 : Mechanical engineering technologists and technicians Ontario 30 0 0.0 % 1.7 % 1 %////////% Ontario
2232 : Mechanical engineering technologists and technicians Québec 19 0 0.0 % 1.0 % 0 0 Québec
2232 : Mechanical engineering technologists and technicians Saskatchewan 1 0 0.0 % 24 % 0 0 Saskatchewan
2233 : Industrial engineering and manufacturing technologists and technicians Québec 1 0 0.0 % 1.1 % 0 0 Québec
2241 : Electrical and electronics engineering technologists and technicians Alberta 8 1 125 % 26 % 0 1 Alberta
2241 : Electrical and electronics engineering technologists and technicians British Columbia 3 0 0.0 % 28 % 0 0 British Columbia
2241 : Electrical and electronics engineering technologists and technicians New Brunswick 7 0 0.0 % 15 % 0 0 New Brunswick
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 26 1 3.8 % 4.2 % 1 0 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians Ontario 39 0 0.0 % 1.7 % 1 %////////% Ontario
2241 : Electrical and electronics engineering technologists and technicians Québec 303 1 0.3% 1.6 % 5 %//////////% Québec
2241 : Electrical and electronics engineering technologists and technicians Saskatchewan 9 2 22.2% 53 % 0 2 Saskatchewan
2242 : Electronic service technicians (household and business equipment) Ontario 5 0 0.0 % 19 % 0 0 Ontario
2242 : Electronic service technicians (household and business equipment) Québec 27 0 0.0 % 14 % 0 0 Québec
2243 : Industrial instrument technicians and mechanics Québec 1 0 0.0 % 24 % 0 0 Québec
2253 : Drafting technologists and technicians Québec 2 0 0.0 % 1.0 % 0 0 Québec
2271 : Air pilots, flight engineers and flying instructors British Columbia 5 0 0.0 % 26 % 0 0 British Columbia
2271 : Air pilots, flight engineers and flying instructors Ontario 17 0 0.0 % 22% 0 0 Ontario
2271 : Air pilots, flight engineers and flying instructors Québec 15 0 0.0 % 20 % 0 0 Québec
2282 : User support technicians Québec 5 0 0.0 % 1.3 % 0 0 Québec
2283 : Information systems testing technicians Ontario 1 0 0.0 % 1.0 % 0 0 Ontario
2283 : Information systems testing technicians Québec 13 0 0.0 % 0.9 % 0 0 Québec
4211 : Paralegal and related occupations Québec 5 0 0.0 % 1.1 % 0 0 Québec
5225 : Audio and video recording technicians Québec 1 0 0.0 % 1.8 % 0 0 Québec
5241 : Graphic designers and illustrators Ontario 1 0 0.0 % 14 % 0 0 Ontario
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Workforce Analysis - Detailed Report 8
Date: 2019-02-01
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
5241 : Graphic designers and illustrators Québec 3 0 0.0 % 2.0 % 0 0 Québec

05 : Supervisors 66 0 0.0 % 08 % 1 %///////////%
Employment Equity Occupational Group Montréal 64 0 0.0 % 0.8 % 1 %///////////% Montréal

Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 32 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 0 0.0 % 0.9 % 0 0 Toronto

07 : Administrative and Senior Clerical Personnel 122 0 0.0 % 1.0 % 1 %///////////%
Employment Equity Occupational Group Montréal 117 0 0.0 % 0.8 % 1 %///////////% Montréal
Employment Equity Occupational Group Ottawa - Gatineau 4 0 0.0 % 34 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Sask. less CMA 1 0 0.0 % 11.4 % 0 0 Sask. less CMA

08 : Skilled Sales and Service Personnel 13 0 0.0 % 13 % 0 0

6221 : Technical sales specialists - wholesale trade Alberta 1 0 0.0 % 28 % 0 0 Alberta

6221 : Technical sales specialists - wholesale trade Ontario 2 0 0.0 % 12 % 0 0 Ontario

6221 : Technical sales specialists - wholesale trade Québec 10 0 0.0 % 1.1 % 0 0 Québec

09 : Skilled Crafts and Trades Workers 65 0 0.0 % 1.7 % 1 %///////////%

7231 : Machinists and machining and tooling inspectors Québec 36 0 0.0 % 0.9 % 0 0 Québec

7237 : Welders and related machine operators Québec 4 0 0.0 % 23 % 0 0 Québec

7242 : Industrial electricians Québec 6 0 0.0 % 20 % 0 0 Québec

7251 : Plumbers Québec 3 0 0.0 % 28 % 0 0  Québec

7271 : Carpenters Québec 3 0 0.0 % 3.6 % 0 0 Québec

7311 : Construction millwrights and industrial mechanics Québec 12 0 0.0 % 2.7 % 0 0 Québec

7313 : Heating, refrigeration and air conditioning mechanics Québec 1 0 0.0 % 0.9 % 0 0 Québec

10 : Clerical Personnel 57 0 0.0 % 1.8 % 1 ////////////%
Employment Equity Occupational Group Halifax 1 0 0.0 % 39 % 0 0 Halifax
Employment Equity Occupational Group Montréal 38 0 0.0 % 1.0 % 0 0 Montréal
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Workforce Analysis - Detailed Report

Workplace Equity Information Management System - CAE Inc.

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 56 % 0 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 6 0 0.0 % 6.4 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 3 0 0.0 % 35 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 8 0 0.0 % 0.8 % 0 0 Toronto

11 : Intermediate Sales and Service Personnel 20 0 0.0 % 0.8 % 0 0
Employment Equity Occupational Group Montréal 18 0 0.0 % 0.8 % 0 0 Montréal
Employment Equity Occupational Group Toronto 2 0 0.0 % 0.8 % 0 0 Toronto

12 : Semi-Skilled Manual Workers 285 0 0.0 % 1.0 % 3 %///////////%
Employment Equity Occupational Group Montréal 285 0 0.0 % 1.0 % 3 %////////% Montréal

13 : Other Sales and Service Personnel 9 0 0.0 % 13 % 0 0
Employment Equity Occupational Group Montréal 8 0 0.0 % 1.0 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 3.7 % 0 0 Ottawa - Gatineau

14 : Other Manual Workers 72 0 0.0 % 1.0 % 1 %/////////%
Employment Equity Occupational Group Montréal 72 0 0.0 % 1.0 % 1 %/////////% Montréal

Total 3429 20 0.6 % 1.2%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Workplace Equity Information Management System - CAE Inc.

Workforce Analysis - Detailed Report
Date: 2019-02-01

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 29 1 34 % 11.5% 3 %////////% National
02 : Middle and Other Managers National 376 51 13.6 % 17.6 % 66 %///////% National
03 : Professionals 1746 304 174%  204% 356 %///////%
1111 : Financial auditors and accountants Québec 39 8 20.5% 13.6 % 5 3 Québec
1112 : Financial and investment analysts Ontario 2 2 100.0 % 49.6 % 1 1 Ontario
1112 : Financial and investment analysts Québec 7 29 37.7% 18.1% 14 15 Québec
1121 : Human resources professionals Ontario 2 0 0.0 % 23.8 % 0 0 Ontario
1121 : Human resources professionals Québec 25 6 24.0 % 7.5 % 2 4 Québec
1122 : Professional occupations in business management consulting Ontario 3 0 00% 357% 1 %////////% Ontario
1122 : Professional occupations in business management consulting Québec 79 15 19.0 % 11.4 % 9 6 Québec
1123 : Professional occupations in advertising, marketing and public relations Québec 13 0 0.0 % 10.5 % 1 %///////////% Québec
2113 : Geoscientists and oceanographers Québec 1 0 0.0 % 7.4 % 0 0 Québec
2132 : Mechanical engineers Québec 1 0 0.0 % 13.3 % 0 0 Québec
2133 : Electrical and electronics engineers Alberta 2 0 0.0 % 49.8 % 1 %///////////% Alberta
2133 : Electrical and electronics engineers New Brunswick 1 0 0.0 % 26 % 0 0 New Brunswick
2133 : Electrical and electronics engineers Nova Scotia 37 1 27% 167 % 6 %///////////% Nova Scotia
2133 : Electrical and electronics engineers Ontario 67 7 10.4 % 45.6 % 31 %////% Ontario
2133 : Electrical and electronics engineers Québec 1193 213 179% 203 % 242 %//////% Québec
2141 : Industrial and manufacturing engineers Ontario 2 0 00%  40.8% 1 %///////////% Ontario
2141 : Industrial and manufacturing engineers Québec

2146 :

2146 :

2146 :

2146 :

Aerospace engineers
Aerospace engineers
Aerospace engineers

Aerospace engineers

2019-03-05

Québec 17 0 00% 212% 4 %///////////%

British Columbia 1 0 0.0 % 30.6 % 0
Nova Scotia 2 0 0.0 % 8.3 % 0 0
Ontario 5 0 0.0 % 325 %

2.

Québec 14 2 143 % 20.7 %
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Workforce Analysis - Detailed Report 8
Date: 2019-02-01
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2171 : Information systems analysts and consultants Ontario 1 1 100.0 % 48.4 % 0 1 Ontario

2171 : Information systems analysts and consultants Québec 53 7 13.2% 19.9 % %///////////% Québec

2172 : Database analysts and data administrators Québec 3 0 00%  19.9% %///////////% Québec

2173 : Software engineers and designers British Columbia 1 0 0.0 % 50.2 % %//////////% British Columbia
2173 : Software engineers and designers Nova Scotia 15 1 67%  251% %/////////% Nova Scotia
2173 : Software engineers and designers Ontario 4 0 0.0 % 53.3 % %///////////% Ontario

2173 : Software engineers and designers Québec 26 1 38% 263% 7 %///////////% Québec

2174 : Computer programmers and interactive media developers Québec 21 7 33.3% 19.4 % 4 3 Québec

3012 : Registered nurses and registered psychiatric nurses Québec 1 0 0.0 % 13.4 % 0 0 Québec

4112 : Lawyers and Quebec notaries Ontario 2 0 0.0 % 18.7 % 0 0 Ontario

4112 : Lawyers and Quebec notaries Québec 10 1 10.0 % 72 % 1 0 Québec

4162 : Economists and economic policy researchers and analysts Québec 2 1 50.0 % 17.4 % 0 1 Québec

4163 : Business development officers and marketing researchers and consultants Québec 1 0 0.0 % 14.2 % 0 0 Québec

5121 : Authors and writers Ontario 3 0 0.0 % 16.3 % 0 0 Ontario

5121 : Authors and writers Québec 13 1 7.7 % 71 % 1 0 Québec

5122 : Editors Ontario 1 0 0.0 % 17.3 % 0 0 Ontario

5122 : Editors Québec 5 1 20.0 % 7.9 % 0 1 Québec

5125 : Translators, terminologists and interpreters Québec 1 0 0.0 % 12.3 % 0 0 Québec

04 : Semi-Professionals and Technicians 569 103 18.1% 13.9 % 79 24

2231 : Civil engineering technologists and technicians Québec 2 1 50.0 % 8.1% 0 1 Québec

2232 : Mechanical engineering technologists and technicians Alberta 3 0 00% 246% 1 %/////////% Alberta

2232 : Mechanical engineering technologists and technicians British Columbia 10 4 40.0 % 221 % 2 2 British Columbia
2232 : Mechanical engineering technologists and technicians New Brunswick 4 0 0.0 % 0.0 % 0 0 New Brunswick
2232 : Mechanical engineering technologists and technicians Nova Scotia 3 0 0.0 % 0.0 % 0 0 Nova Scotia
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Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2232 : Mechanical engineering technologists and technicians Ontario 30 10 33.3% 26.2 % 8 2 Ontario
2232 : Mechanical engineering technologists and technicians Québec 19 0 0.0 % 9.0 % 27 Québec
2232 : Mechanical engineering technologists and technicians Saskatchewan 1 0 0.0 % 141 % 0 0 Saskatchewan
2233 : Industrial engineering and manufacturing technologists and technicians Québec 1 1 100.0 % 11.4 % 0 1 Québec
2241 : Electrical and electronics engineering technologists and technicians Alberta 8 1 12.5 % 27.1 % 27 Alberta
2241 : Electrical and electronics engineering technologists and technicians British Columbia 3 1 33.3% 323 % 1 0 British Columbia
2241 : Electrical and electronics engineering technologists and technicians New Brunswick 7 0 0.0 % 37 % 0 0 New Brunswick
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 26 2 7.7 % 24 % 1 1 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians Ontario 39 0 0.0 % 30.6 % 127 Ontario
2241 : Electrical and electronics engineering technologists and technicians Québec 303 72 23.8 % 11.4 % 35 37 Québec
2241 : Electrical and electronics engineering technologists and technicians Saskatchewan 9 1 11.1% 12.4 % 1 0 Saskatchewan

2242 : Electronic service technicians (household and business equipment) Ontario 5 0 00% 31.1% 2 %///////////% Ontario
2242 : Electronic service technicians (household and business equipment) Québec 27 3 111%  13.9% 4 %////////// Québec

2243 : Industrial instrument technicians and mechanics Québec 1 0 0.0 % 3.9 % 0 0 Québec
2253 : Drafting technologists and technicians Québec 2 1 50.0 % 95 % 0 1 Québec
2271 : Air pilots, flight engineers and flying instructors British Columbia 5 0 0.0 % 75 % 0 0 British Columbia
2271 : Air pilots, flight engineers and flying instructors Ontario 17 1 5.9 % 10.7 % 27 Ontario
plots, fight eng ving ; ; -
2271 : Air pilots, flight engineers and flying instructors Québec 15 3 20.0 % 5.7 % 1 2 Québec
2282 : User support technicians Québec 5 0 0.0 % 20.8 % 17 Québec
P ; ; -
2283 : Information systems testing technicians Ontario 1 0 0.0 % 50.3 % 17 Ontario

2283 : Information systems testing technicians Québec 13 1 77%  232% 3 %/////////% Québec
4211 : Paralegal and related occupations Québec 5 0 0.0 % 10.5% 1 %///////////% Québec

5225 : Audio and video recording technicians Québec 1 1 100.0 % 6.8 % 0 1 Québec

5241 : Graphic designers and illustrators Ontario 1 0 0.0 % 28.6 % 0 0 Ontario
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Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
5241 : Graphic designers and illustrators Québec 3 0 0.0 % 11.9 % 0 0 Québec
05 : Supervisors 66 16 24.2 % 20.9 % 14 2
Employment Equity Occupational Group Montréal 64 15 23.4 % 20.4 % 13 2 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 16.2 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 1 100.0 % 51.5% 1 0 Toronto
07 : Administrative and Senior Clerical Personnel 122 24 19.7 % 14.5% 18 6
Employment Equity Occupational Group Montréal 117 20 171 % 14.6 % 17 3 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 4 3 75.0 % 14.1 % 1 2 Ottawa - Gatineau
Employment Equity Occupational Group Sask. less CMA 1 1 100.0 % 25% 0 1 Sask. less CMA
08 : Skilled Sales and Service Personnel 13 2 15.4 % 12.9 % 2 0
6221 : Technical sales specialists - wholesale trade Alberta 1 0 0.0 % 129 % 0 0 Alberta
6221 : Technical sales specialists - wholesale trade Ontario 2 0 0.0 % 22.8 % 0 0 Ontario
6221 : Technical sales specialists - wholesale trade Québec 10 2 20.0 % 10.9 % 1 1 Québec
09 : Skilled Crafts and Trades Workers 65 5 77 % 83 % 5 0
7231 : Machinists and machining and tooling inspectors Québec 36 4 11.1% 11.4 % 4 0 Québec
7237 : Welders and related machine operators Québec 4 1 25.0 % 6.4 % 0 1 Québec
7242 : Industrial electricians Québec 6 0 0.0 % 55 % 0 0 Québec
7251 : Plumbers Québec 3 0 0.0 % 43 % 0 0  Québec
7271 : Carpenters Québec 3 0 0.0 % 1.7 % 0 0 Québec
7311 : Construction millwrights and industrial mechanics Québec 12 0 0.0 % 3.6 % 0 0 Québec
7313 : Heating, refrigeration and air conditioning mechanics Québec 1 0 0.0 % 6.8 % 0 0 Québec
10 : Clerical Personnel 57 13 22.8 % 22.2 % 13 0
Employment Equity Occupational Group Halifax 1 0 0.0 % 8.1% 0 0 Halifax

Employment Equity Occupational Group Montréal 38 6 158% 204% 8 %//////// Montréal
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Members of Visible Minorities

Workplace Equity Information Management System - CAE Inc.

Workforce Analysis - Detailed Report

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 19 % 0 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 6 3 50.0 % 1.9 % 0 3 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 3 1 33.3% 18.2 % 1 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 8 3 375% 522% 4 %///////////% Toronto

11 : Intermediate Sales and Service Personnel 20 0 00%  295% 6 %/////////%
Employment Equity Occupational Group Montréal 18 0 0.0 % 26.6 % 5 %///////////% Montréal
Employment Equity Occupational Group Toronto 2 0 00% 547% 1 %///////////% Toronto

12 : Semi-Skilled Manual Workers 285 29 102%  26.1% 74 W//////%
Employment Equity Occupational Group Montréal 285 29 102%  26.1% 74 %////% Montréal

13 : Other Sales and Service Personnel 9 3 33.3% 28.3 % 3 0
Employment Equity Occupational Group Montréal 8 3 37.5% 28.3 % 2 1 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 28.6 % 0 0 Ottawa - Gatineau

14 : Other Manual Workers 72 5 69% 27.1% 20 %////%
Employment Equity Occupational Group Montréal 72 5 6.9 % 27.1% 20 %///////% Montréal

Total 3429 556 16.2 % 19.2 %

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Workforce Analysis - Detailed Report
Date: 2019-02-01

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #
01/02 : Managers National 405 8 20% 5.0 % 20 %////% National
03 : Professionals National 1746 35 20% 89 % 155 ////////% National
04 : Semi-Professionals and Technicians National 569 19 33% 7.6 % 43 %///////% National
05 : Supervisors National 66 3 45%  275% 18 %///////% National
07 : Administrative and Senior Clerical Personnel National 122 6 49 % 10.0 % 12 %/////////% National
08 : Skilled Sales and Service Personnel National 13 0 0.0 % 8.0 % 1 %///////////% National
09 : Skilled Crafts and Trades Workers National 65 0 0.0 % 7.8 % 5 %///////////% National
10 : Clerical Personnel National 57 2 35% 9.3 % 5 %///////////% National
11 : Intermediate Sales and Service Personnel National 20 0 00%  10.8% 2 %////////% National
12 : Semi-Skilled Manual Workers National 285 7 25%  10.3% 29 %//////% National
13 : Other Sales and Service Personnel National 9 1 11.1% 10.7 % 1 0 National
National

14 : Other Manual Workers National 72 0 0.0 % 6.8 % 5 %///////////%
Total 3429 81 2.4% 8.7 % 296 %/////%

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data
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Workforce Analysis - Detailed Report
Date: 2019-02-01

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

For the EEOG Professionals, language requirements include French. Therefore, we have used the Provincial recruiting
pool. Moreover, the universities visited to attract new employees are exclusively in Quebec.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC Provincial (default National)
04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial

09 : Skilled Crafts and Trades Workers NOC Provincial

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA
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WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

07
08
09

1
12

2019-03-05

Professionals
Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10:

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

13:
14 :

Other Sales and Service Personnel
Other Manual Workers

Workplace Equity Information Management System - CAE Inc.

Workforce Analysis - Detailed Report
Date: 2019-02-01

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - CAE Inc.

Workforce Analysis - Summary Report
Date: 2019-02-01

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 29 4  138% 276% 8 %///////////%
02 : Middle and Other Managers 376 108 287%  394% 148 %///////%
03 : Professionals 1746 345 198%  17.7% 309 36
04 : Semi-Professionals and Technicians 569 65 114 % 10.3 % 59 6
05 : Supervisors 66 48  727%  505% 33 15
07 : Administrative and Senior Clerical Personnel 122 93 762%  80.8% 99 %///////////%
08 : Skilled Sales and Service Personnel 13 2 154%  291% 4 %////////%
09 : Skilled Crafts and Trades Workers 65 0 0.0 % 36 % 2 %///////////%
10 : Clerical Personnel 57 39  684%  64.0% 36 3
11 : Intermediate Sales and Service Personnel 20 4  200% 634% 13 %///////////%
12 : Semi-Skilled Manual Workers 285 38 133% 159% 45 %////////%
13 : Other Sales and Service Personnel 9 2 222%  50.0% 5 %///////////%
14 : Other Manual Workers 72 7 97%  236% 17 %//////%
Total 3429 755  220% 227 % 778 %//////%
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - CAE Inc.

Workforce Analysis - Summary Report

Date: 2019-02-01

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 29 1 34 % 32% 1 0
02 : Middle and Other Managers 376 2 0.5 % 2.7 % 10 %///////////%
03 : Professionals 1746 11 0.6 % 0.7 % 12 %///////////%
04 : Semi-Professionals and Technicians 569 6 1.1% 1.8 % 10 %////////%
05 : Supervisors 66 0 0.0 % 0.8 % 1 %///////////%
07 : Administrative and Senior Clerical Personnel 122 0 0.0 % 1.0 % 1 %///////////%
08 : Skilled Sales and Service Personnel 13 0 00%  13% 0 0
09 : Skilled Crafts and Trades Workers 65 0 0.0 % 17 % 1 %////////%
10 : Clerical Personnel 57 0 0.0 % 1.8 % 1 %///////////%
11 : Intermediate Sales and Service Personnel 20 0 0.0 % 0.8 % 0 0
12 : Semi-Skilled Manual Workers 285 0 0.0% 1.0 % 3 %///////////%
13 : Other Sales and Service Personnel 9 0 0.0 % 13 % 0 0
14 : Other Manual Workers 72 0 0.0 % 1.0 % 1 %///////////%
Total 3429 20 06% 12% 41 %////%
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - CAE Inc.

Workforce Analysis - Summary Report

Date: 2019-02-01

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 29 1 34%  115% 3 %///////////%
02 : Middle and Other Managers 376 51 136% 17.6% 66 %//////%
03 : Professionals 1746 304 174%  204% 356 W//////%
04 : Semi-Professionals and Technicians 569 103 181%  13.9% 79 24
05 : Supervisors 66 16 242%  209% 14 2
07 : Administrative and Senior Clerical Personnel 122 24 197%  145% 18 6
08 : Skilled Sales and Service Personnel 13 2 154%  12.9% 2 0
09 : Skilled Crafts and Trades Workers 65 5 7.7 % 83 % 5 0
10 : Clerical Personnel 57 13 228%  222% 13 0
11 : Intermediate Sales and Service Personnel 20 0 00% 295% 6 %///////////%
12 : Semi-Skilled Manual Workers 285 29  102%  26.1% 74 %///////%
13 : Other Sales and Service Personnel 9 3 333%  283% 3 0
14 : Other Manual Workers 72 5 69% 271% 20 %//////%
Total 3429 556  16.2%  19.2% 659 %///%
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - CAE Inc.

Workforce Analysis - Summary Report

Date: 2019-02-01

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 405 8 20 % 50 % 20 %///////%
03 : Professionals 1746 35 2.0 % 8.9 % 155 %/////// .
04 : Semi-Professionals and Technicians 569 19 33% 76 % 43 %///////%
05 : Supervisors 66 3 45% 275% 18 %////%
07 : Administrative and Senior Clerical Personnel 122 6 4.9 % 10.0 % 12 %///////////%
08 : Skilled Sales and Service Personnel 13 0 0.0 % 8.0 % 1 %///////////%
09 : Skilled Crafts and Trades Workers 65 0 0.0 % 7.8 % 5 %///////////%
10 : Clerical Personnel 57 2 35% 9.3 % 5 %////////%
11 : Intermediate Sales and Service Personnel 20 0 00%  10.8% 2 %///////////%
12 : Semi-Skilled Manual Workers 285 7 25%  103% 29 %/////////%
13 : Other Sales and Service Personnel 9 1 1% 10.7% ! 0
14 : Other Manual Workers 72 0 0.0 % 6.8 % 5 %////////%
Total 3429 81 24% 8.7 % 296 %////// 15
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - CAE Inc.

©
-~
N
~
o
o

Workforce Analysis - Summary Report
Date: 2019-02-01

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

For the EEOG Professionals, language requirements include French. Therefore, we have used the Provincial recruiting
pool. Moreover, the universities visited to attract new employees are exclusively in Quebec.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC Provincial (default National)
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
14 : Other Manual Workers EEOG CMA
Page 5 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - CAE Inc.

(2]
~
N
~
o
o

Workforce Analysis - Summary Report
Date: 2019-02-01

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
Page 6 of 6
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‘ Fede‘rél Con’tractors Program Acliiévemcnt'.Report )

_Part1: Workforce Anialysis

CAE Inc.

| 2019-02-22

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce

S R Analysis L
J \ J J J d
" Data from Flrstll’l -evious Workforce Amlysns Data from: Subsequent/Current Workforce ‘Analysis
YYYY . oMM .| DD YYYY MM DD
2006 | - 04 | . 05 2019 - 2 01

Table 1: Women

Table:5: Women =

Flrst/Prevmus Workforce Analysis .

Sul)sequent/Current Workforce Analysxs

L All Employees ‘ Women All Employees | Women
EmploymentvKurty:Occopatnona,l,Gr_‘oupr(EEOG_)i , Representatlon Awvailability* o | Representation Avallablllty*
, 4 4 # | # 1 % '#, : # % .
01 [Senior Managers , 26 I 27.40 EL] ' T4 . 27.60
02 |Middle & Other Managers BT : 7 I 69 - 38.90 376 - 108 3940
03 |Professionals 14421 T 278 1 20.00 1,746 3450 ~17.70
04 [Semi-Professionals & Technicians : 51l__ L 44 11.00 569]. 65 - 10.30
05 |Supervisors s 38l . 5080 . 66| 48 50.50
06 |Supervisors: Crafts & Trades 0 0 - 0.00 0] - 0] . 0.00
07 |Administrative & Senior Clerical Personnel o4} .. 81 o 80:80 122| - - 93 80.80
08 |Skilled Sales & Service Personnel S e 2 T .2830 - 13| gl - 2 29.10
09 (Skilled Crafts & Trades Workers N R | L 4.10 65 0 O 3.60
10 |Clerical Personnel 58 32 6430 571 300~ . 64.00
11 |Intermediate Sales & Service Personnel 24| ' 7L 6190 ‘ 20 ) 4] 63.40
12 |Semi-Skilled Manual Workers 258] PR 5 | 18.40 2850 38| 15.90
13 |Other Sales & Service Personnel AT - A ‘ 51.10 9 2| 50:00
14 [Other Manual Workers S5 e 12 [ 23.80 | R . 23.60
Total 2,915 613| 240 3,429 755|. 227
* Source: B * Source: .. : .
2011 National Household Survey 2011 National Household Survey
Page 1 of 36

001220



Federal Contractors Program Achlevement Report

Part 1:-Workforce Analys15

CAE Inc. :
20190222
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce “
T ) “Analysis
J J d J J J
‘Data from: Flrst/Prevmus Worlkforce Analysis *" Data from Subsequent/Current Workforte Aoély,sji,sf
o YYYY, | MM DD Yy - | oowmMM- DD
2016 04 09 2019 2 01

‘Table 2: Aboriginal Péoples -

_Table 6: Aboriginal:Peoples

~ First/Previois Workforce Analysis -

S Subsequent/CurrentWorkforceAnalysns o

S AllEmployees | “Aborlgmalql?eoples»— S All Employees Hie Aboriginal Peoples: |

f.EmP‘l'oymem Fq’elty'q‘cc'%patlonal’icr‘oup' (EE OG) © . | Representation | _Availability* o |- Representation | _Availability* , -
01 |Senior Managers 26/ o) C 290 29 B I 32
02 |Middle & Other Managers 284/ 3 2.20 376 c2p 27
03 |Professionals 1,4421{ 7 070 1,746} ] 11"_ - .07
04 |Semi-Professionals & Technicians 511 =1 1.10 569 6 o 18
05 |Supervisors 51| 0] 0:30 66 ol 08
06 |Supervisors: Crafts & Trades 0 of 0:00 o . ol 0.0
07 |Administrative & Senior Clerical Personnel 104 0 a 0.70 122]. v of 1:0
08 |Skilled Sales & Service Personnel 1] 0 110 13 - - 0f 1.3
09 |Skilled Crafts & Trades Workers 72|. 1 - 130 65| 0] - L 7
10 |[Clerical Personnel 58(" of 1.40 57|, -0l 18
11 |Intermediate Sales & Service Personnel 24| . L 0,80 20} ol 0.8
12 |Semi-Skilled Manual Workers 258 0F 0:90 285 0] .10
13 |Other Sales & Service Personnel 17| . . at 0:80 9 B 0 . 1.3
14 |Other Manual Workers 57 - 0] 0.80 72 0] 1.0

Total 2,915 19} - 10, 3,429 20[. 1.2

# Sotirces * Source: - R
2011 National Household Survey 201 1 National Household Survey
Page 2 of 36
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Federal Contractors Program . Achlevement Report

Part 1: Workforce Analysns

. 'CAE Inc
- _\2019.02.22,
Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce ‘
R L S i _ Analysis ,
4 J i\ 5 d J
Data from First/Previous' Workforce Analysis -~ | | Data from:Subsequent/Current Workforce Analysis
_YYYY MM . | - DD - Yy | MM | Db
2016 04 09 2019 2 01

Table 3: Members of Visible Minorities

Table 7: Members of Visible Minorities .

First/Previous Workforce Analysis

“Siibsequent/Current Workforce Analysis _

, -y o | AlVEmployees - |- Members of Visible Minorities. All Eniployées - Members.of Visible Minorities -
Employment Equity Occupational GroupE(EEOG).V o " [ Reprosentation | _Availability* _ - Representation | Availability”
# | % - %: . , # 1 s . %
01 [Senior Managers 26 ' 1 1010 291 R S § F
02 |Middle & Other Managers 284|. 27 . 15.00 376} - 51| 17.6
03 |Professionals 1,442 230 . 24.00 1,746 - . 304 ‘ 20.4
04 |Semi-Professionals & Technicians s11) - 79 - 12.10 569] 103 13.9
05 |Supervisors 51, -9l +17.20 66/ 16 .20.9
06 |Supervisors: Crafts & Trades of. . | - 0000 0 N ] S 00
07 |Administrative & Senior Clerical Personnel 104[ 1] = 12,20 122 C24 14.5
08 [Skilled Sales & Service Personnel 11 1 -9.90 13 2 ) - 129
09 |Skilled Crafis & Trades Workers 721 - 5 6.70 65| -5 - 83
10 |Clerical Personnel 58 .. 11 19:00 57| 13 222
11 |Intermediate Sales & Service Personnel 24} 0 2330 20 ol 29.5
12 [Semi-Skilled Manual Workers 258 15 22.70 285[. a9} 26.1
13 |Other Sales & Service Personnel 17 A4l 2430 9 -3 283
14 |Other Manual Workers 57} . 6 22.10 72) 5 . 271
Total 2,915 399 19.6 3,429 556 19.2
*Source: * Source: -

2011 National Household Survey

2011 National Household Survey
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Federal Contractors Program Achlevement Report

Part 1 Workforce Analys1s

CAE Inc.‘ _
20190222
Data from First/Previous Workforce Analysis| | Data from Subsequent/Ciirrent Workforce -
e e e S ___Analysis . - o
J $ J J J J
* Data from Flrst/l’l iévioiis Workforce Amlysns " Data fromi Subsequent/Current Workforce Analysis -
YYYY MM DD - _YYYY | MM |- DD
2016 04 09 2019 2 01

- Table 4: Persons with Disabilities ~ =

____Table 8: Persons with: Disabilities -

* First/Previous Workforce Analysis

" Subsequent/Current Workforce Analysis -~

o L TR R e “All Employees Persons. with Disabilities All Employees. | = - Persons.with Disabilities
Employmen,t Equlty_Oecru‘paoonal,Gl:o!:l_p (EEOG) l ) | Representation | Availability* | | B - [ Representation | Availability*
S . R R 1 7 % .- i & I~ & T % T
01/02 |Managers 310f -0 430 405 . R 1| - 5.0
03 |Professionals 1,442 B 380 1,746 - 38)° -89
04 |Semi-Professionals & Technicians 511 L . 11 4,60 569 " 19] 7.6
05 [Supervisors 51} 0 " 13.90, 66| 3 2735
06 |Supervisors: Crafts & Trades 0. 0 - .0.00, o 0 0.0
07 |Administrative & Senior Clerical Personnel 104| 2| . 340 T122) 6] 10:0
08 |Skilled Sales & Service Personnel 11} (1] - ‘3;.5.0‘ 13}: : 0 80
09 |Skilled Crafts & Trades Workers 72[. 0 3,80 65)' 0] . 7.8
10 |Clerical Personnel 58] . 0 7.00 57 o - 93
11 |Intermediate Sales & Service Personnel 24|, S0 .- 560 20f T S 108
12 |Semi-Skilled Manual Workers 258] - 3 : - 4.80 285§; 7 103
13 |Other Sales & Service Personnel 17 of 6.30 9 et 107
14 |Other Manual Workers 57 0 5.30 72 . ¢ 0l 68
Total 2,915 24| - 4.4 3,429 81[ 87
* Source: : . *Source:
2012 Canadlan Survey on Dlsablhty ) 2012°Canadian’ Survey on stablhty
Page 4 of 36
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Federal Contractors Prooram Achlevement Report
Part 2 Flow Data Analysns 7'

CAE Inc.
2019-02-22
.. Start Date.of FlowData.” - | |, End Date of Flow. Data: |
YYYY | MM | DD - YYYY | MM ‘|- DD
2016 04 09 2019 2 01
“Data from Forin 4- Employees | |- Data from Form 5 - Employees | [  Data from Form 6 - Employees
Hired - .7 Promoted o Terminated ;
D v D 0 v T3 v 1 7 0 T
v Table1: Women . - .- Table5:Women. . . || = Table 9: Women _
] 'Full-tlme/ Natlonal ] .ar,f—tlme/ Naﬁoha’f Full-time:/ National .Par’t-'-timeZ/’N;‘a'tilohalA | | Full-time./ Na‘tionali' ! 'Par;—time/Nationalu
EmploymentEqulty Occupational Grou | an i CAl PEPSE ( (Re : Ao BB e L oAn | ‘
(EEOG) . P p © | Employces |Women-Hired| Employees -|Women Hired Employees. Pw'omf:nd Employees PY‘::‘::(' 1 | Employees T“,D;n?:'& Employees ch:r:::‘t‘e 3
C ’ Hired | ‘Hired'. o . Promoted | T oot | Promoted’. OmORC | | Termimatea | SRR ""Terniinated . ma
. i , ¥ # # IR # | & L& | & [ & 1 #
01 [Senior Managers LR 1 R 1] ] R /T | R G i - of -0 -4 0l 0 0
02 |Middle & Other Managers ’ ‘ 91 - . 3'4} 0 0 122 T 40 0 0 72| ] 1123_ 1 : 1
03 |Professionals _ 527 - 136]- 1 1 537 - 91 4 3 267 70] - 5| 2
04 |Semi-Professionals & Technicians 292 40| . 0 66| 9] 0 0 - 102|. 12| 1 0
05 |Supervisors FR | IS 1] -0l 0 22| - 16 2 2 B 4 of 0
06 [Supervisors: Crafts & Trades S0 -0 o 0 i EEE | 0 0 -0 - ol of 0
07 |Administrative & Senior Clerical Personnel |-~ - 40[ -~ 37 C2f 2 23 17y 0 © 0 23, 19¢ - 1 1
08 Skilled Sales & Service Personnel 4] 2f 0 0 a2 0 0 B S | -0} 0
09 [Skilled Crafts & Trades Workers .. 23 of of 0 N | 0 0 - 191 - of of 0
10|Clerical Personnel S | S £ 1 0 By o nf 0 -0 13} 6l 2f 1
11Intermediate Sales & Service Personnel | S0y 0 8 2 0 <0 3 2 0. 0.
12|Semi-Skilled Manual Workers -3 { 18 o) 0 2. .0 0 0 78] 11 0 0
13 |Other Sales & Service Personnel e of 0. of- 0 1. 0 0 0 I ol 0f 0
14 |Other Manual Workers - 30| 2|, 2| 0 1 1 0 0 Rl 21 o 0
Total 1,208 295 7 3 803 190 6 5 607 140 10 5
Page 5 of 36
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“F'e‘derﬁl Contractors ‘P.r'o,gr'_am; Aéhie&em_eh't:‘Repohl ‘
Part 2: Flow Data Analysis '

CAE Inc.
2019-02-22
- StartDateof Flow Data © " "End Date of Flow Datd,
YYYY. | MM [ DD .| [Y¥yY | MM | Db
2016 04 09 2019 2 01

Data from Form 4 Employees

Data from Form 5= Employees

Data from Form 6 Employees ‘

_ leed . . , Promoted 7 : , Termmated
{ 4 J 4 ~L 3 4 J 3 J i ¢
; Table 2: Aboriginal Peoples. Table6 Aborlgmal Peoples_ Table 10: Aborlgmal Peoples
1 ’Fg‘lll-:ti'me/ National | -Part-tinie/National: - F ull-tlme/ Natlonal Part—tlme/ Natlonal Full-tlme/ Natlonal - Pari !time { Natlonal

Employmen].; Equ]ty Occupatmna] Group : All Aboriginal - All ‘ v -Ahoﬁgirlal ! N A“ " Alj‘orig/innl Alr . . 1 Aboriginal : Al -} <Abonglnql ‘ Al » Ahongmal
(sE0G) EmDIGSCes | iveal BBV ponipirey| [ Emlovees | . Peoples | Emplayecs | Peoples | | Employees | Peopls | Bamployess | Peoples

lee(l S Hired of | [ Promoted - - Promoted | - Promoted | Promoted Termifiated. | Terminated {.'Terminated | Términated .
— . # |- # | A | - # | & | o# ] # #_ # ) w | #
01 |Senior Managers 6f ~ 0 0 0 4 1 o~ 0 4 0@ o]. .0
02 [Middle & Other Managers 91} 0 o} - 0 122 0 of ) 72 0 1 0
03 |Professionals 527} 2 1" 0 537 1 4 0 267 1 5 0
04 [Semi-Professionals & Technicians 292) . 0 1 0 66 1 of - 0 102] 1 1 0
05 |Supervisors 211 0 of 0 22 0 2| 0 8 .0 0 0
06 |Supervisors: Crafts & Trades 0 - 0 0| ) 0 0 0f-- 0 of 0 0 0
07 | Administrative & Senior Clerical Personnel 40| 0 2| .0 23] ) ol 0 23 0 1 0
08 [Skilled Sales & Service Personnel 4 0 o| 0 4 0 0| 0 2 S0 0 0
09 |Skilled Crafts & Trades Workers 23| 0 ol o of 0 of ] 19 L0 0 Lo
10 |Clerical Personnel 21f 0 1| Kl 13| ) of .0 13 -0 2 0
11|Intermediate Sales & Service Personnel 2 o0 0} - 0 8 -0 o . 0 300 0 0 0
12 |Semi-Skilled Manual Workers 151| 0 of 0 2 0 0} 0 78| ) 0 0
13 |Other Sales & Service Personnel of -~ 0 0}. -0 1f -0 0 k 0 1] 0 0 0
14 |Other Manual Workers 30, 0 2} 0 1} -0 0 0 15 0 0 0
Total 1,208 2 7 0 803 3 6 0 607 2 10 0

Page 6 of 36
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Federal Contractors Program Achlevement Report

- S T PartZ FlowDataAnalysns

CAE Inc.
2019-02-22
L Start])ate of Flow Data . End Date of Flow Data
CYyyy | MM .| DD YYYY | MM | DD
2016 04 09 2019 2 01

"Data ‘from Form 4 -::Ex\ﬁpl’oyeés o

Data from Form 5 - Employees )

Data from For.rn 6- Enrployees, '

: Hired . : ‘ Promoted . Terminated -
J y 3 4 Y { 1 J J J 4 d

Table 3: Persons with Disabilities - __Table 7: Persons with Disabilities: . Table 11: Persons with Disabilities
. ‘ .Full-tlme/ Natlonal © Part-time / National | [ Full-tlme/Natlonal . Part—tlmc/Natlonal ;’:Full,-ﬁme‘l'Na‘t'iorlalf Part-time / National
E’m‘ploymcnt‘qu{ty, O:C(‘.'l"l[)'atioh'ail;Gr()l'lp . .All | Persons. \Vlth - All ,;‘P}C‘»l‘si!)l]’S‘Witﬁj 5 All .4 Persous wnth All ) ‘ Personsthh All fPersonswith All Persons with
(EEOG)‘- : 'Emi;;toyees Dlsu!nlmes Errl[tloyeos Disnl}iliﬁosv . Employees Dlgobllltres kEmplo,rebs’: ; Dlsobllrhcs "Elopl.oye,‘é ’Dis'alr)"iyl‘ities‘ _Fmpl.oye‘es, Dlsaoxlxhes

Hired Hired Hired : Hired™ Pronipted [ Pr ted Promoted Promoted " Terminated +| Términated ‘|- Terminated | Terminated

: # | & | # | # # oo | # | # % | o#w
01 |Senior Managers 6 -0 o . 0 4 0 o .0 4 -0 0} Q
02 {Middle & Other Managers 91| 1 ol .0 122 . 1 of 0 72| - 0 1 )
03 [Professionals 521 ! I 0 537) 6 4 0 267 1 5 0
04 |Semi-Professionals & Technicians 202 3 120 66| 1 0y -0 w2 .1 1 0
05 |Supervisors 21 0 o o p 21 N ¢ 2| 0 8| 0 0 0
06 [Supervisors: Crafts & Trades ol -0 of 0 0| -0 0| ) 0 0] 0, 0 0
07 | Administrative & Senior Clerical Personnel 40 1 21 .0 -0 23 0 0 -0 23| 0 1 - 0
08 |Skilled Sales & Service Personnel 4 0 of - 0 4| . 0 0| - 0 2f 0 0 0
09Skilled Crafts & Trades Workers 23 0 of - 0 of 0 of - 0 19 0 0 0
10|Clerical Personnel 21} 0 If. 0 3] T 0 0 13} . S0 2 -0
11 |Intermediate Sales & Service Personnel 2 0 of 0 8 0 of . -0 3| 0 0 0
12 [Semi-Skilled Manual Workers 151| 1 0 0 2 0 0 0 78| -0 0 0
13{Other Sales & Service Personnel 0| 0 0f. -0 1 - »  11 of 0 1 0 0 ]
14|Other Manual Workers 30| 0 2| 0 1 0 0 0 15 0 0 0
Total 1,208 7 7 0 803 11 6 0 607 2 10 0
Page 7 of 36
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Federal Contractors Program Achlevement Report

Part 2: Flow Data Analysns

CAE Inc.

2019-02-22

‘Start" Date of Flow Dafa

“End Date of Flow Data

TYYYY | MM | ‘DDH:',-'

YYYY MM .| DD,

2016 04 09

2019 2 01

Data from Form 4 Employees

Data from Form 5 Employees

Data from Form 6 Employees 4 :

S leed , Promoted Termmated :
d »L »L ¥ d Ja 0 d J 1 J 4

Table 4: Members of Visible Minorities | | Table 8: Meriibers of Visible. Minorities | [Table 12z Members of Visible: Mmormes

» Full-ti‘me /'National . Part-time / National |t Full-timej/fNat'iOnal |; Part-time/National | | Full—tlme/ Natlonal Part—tlme/ Natlonal

EmploymenteEqulty 0ccupat|onal Group | AN :‘Me‘r,?g;::pfv - Al '. : ME",’:EEOP‘ Al Me‘?:::;;:o S Al Me";:::;;: of Al - J‘Mi,n::::of" Au M e",’::::;: °f
(EEOG) | Bmployees | ppiporiiies | TPV | inoriies | [ PO piorities | MOV | npnorities | [ PPV pinorites E““"“ye“s | Misorsities
ere(l . . Fiired. _Hired. p " Hired ° : Promoted‘ 1. ‘Promoted Promotetl_ + Promptérl )Termmated ferhiﬁlz_ite d " Terminated Tewrmiliate‘di’,
ENEEEE R # 1 # Ol # 4 | L & - %
01 [Senior Managers 6| 0 0} L0 4 0 of - .0 4f -0 of -0
02 |Middle & Other Managers o1} = 12 of 0 1221 12 0. 0 72| ) 1 0
03 |Professionals 527" 110. 1}~ 20 5370 104 4f -0 267 . .52 5 0
04 |Semi-Professionals & Technicians 292 - 67 1f 1 66| 12 of -0 02| & a5 1} 1
05 |Supervisors 2f © 9 o~ "o 22 8 2| 0 8 4 0 0
06 |Supervisors: Crafts & Trades of 0 of ,,: 0 of . 0 ol - Q0 ol ) 0 -0
07 | Administrative & Senior Clerical Personnel 40| S q 2|- 0 23] . 5 0| "0 23} 2 1] 0
08 [Skilled Sales & Service Personnel 4 -0 o ) 0 4|~ 1 ol 0 2 A 1 0] 0
09 [Skilled Crafis & Trades Workers 23| 4 of. 0 0| 0 0f 0 19 3 0| . 0
10{Clerical Personnel 21| -5 1" 0 13 4 of 0 13 3 2| 1,
11 |Intermediate Sales & Service Personnel 2 .0 of 0 8l -0 of . 0 3| - i) 0| - )
12 |Semi-Skilled Manual Workers 151 7 30 0 ©0, 2}, 0 of . 0 78] C AT ol 0
13 [Other Sales & Service Personnel 0 "0 of K} 1| -0 0 0 1 R of . 0
14 |Other Manual Workers 30 2 2 0 | ] of. 0 50 1 0 C 0
Total 1,208 246 7 1 803 146 6 0 607 94 10 2
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CAE Inc.
2019-02-22

_ Data for First/Previous: Goals.

Al B C D E F G H 1 J K L M N [¢] i P i Q R i S T u
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce | Workforce iData Entry} C x Ex 3 {Analysis & :3) ata CxHx3 F+1 Workforce Equw:;ent KxLx3 ul:{i?\/)[- JxP iDataEntryi Workforce {Workforcei O)-((C+ K+C (K- M:FO) =(C
Analysis | Analysis' Workforce; =Y Analysis to Analysis i Analysis | F)xQ) )
Analysis‘
4 J 1 4 4 ¥ 4 4 4 4 J 4 1) ¥ 4 4 d { J
C L B - - - __Tablel: Women - . ] : : ‘ ] R :
- : “First/Previous Short-term:Goals - ) . C : L
All'Employees S - IR ‘Womeén: ] )
. " Numher - Groiitti (New Bositions) Tuf_n,Dvcr'(Rc%lﬁc:ﬂ?nl'ﬁf]‘cﬂniﬂntcd o vaver |ramover (chmncmem o s SNcarnGngvls - - T /
Employment Equity — - - — 4 0)“"? - Anticipated: | | Fermihated Employees) o - 'me-'nf Preset | piojected | Prosent Projected.
Occupitional Group (EEOG) YYYY-MMDD|  Actual. ‘ »Pm]cclc'd‘ _ Actual Pr‘ojcc\lcd s Blrifég;;r‘a“ YUYY-MMADD . ‘Over3 YYYY-YYYY " Avaltability ,’Pmml Can| TG | Represctaton chrq;:;a:;gnina
: ' 09-04-2016 | Anuually ;Annunl!_y 322': Anpually | Annually- ‘::‘;’: - 09-04-2016 | Aniaally. - 3:;‘;: “f"" 2016 2019 o )
. # % s i Yo % | # T A T N R e # L% L% Co# R % %
01 |Senior Managers 26 3.7%| - ) 0 14.5% 0 0 5 (] 2 ol "~ 27.4% 2 2 19.2% 19.2%,
02 [Mliddle & Other Managers 284 9.8%] . 0 22.1%| . 0 0 69 0 41 0 38.9% =41 41 24.3% 24.3%|
03 [Professionals 1,442 6.6% 0 17.1%} 0 0 278 0 10 0| 20.0% -10 -10 19.3% 19.3%
04 [Semi-Professionals & Tech 511 3.6%| 0 19.1% 0 0 44 0 12 0 11.0% -12 -12 8.6%) 8.6%
05 |Supervisors 5t 9.0%!|: 1] 13.7%] . 0 0 38 0 -12 0 50.8% 12 12 74.5% 74.5%
06 |[Supervisors: Crafts & Trades 0 0.0%| . 0 0.0% 0 1} 0 0 0 0 0.0% 0 0 #DIV/O! #DIV/0!
07 |Administrative & Sr Clerical 104 5.5%], : 0 21.2% 0 0 81 0 3 ol 80.8%: -3 -3 77.9% 77.9%
08 ([Skilled Sales & Service 11 57%| o 0 16.7%|: 0 0 2 0 1 ] 28.3% -1 -1 18.2% 18.2%
09 |Skilled Crafts & Trades 72 =3.4% ' 0 27.7%| - 0 0 0 0 3 o| 4.1% -3 -3 0.0% 0.0%
10 [Clerical Personnel 58 -0.6% 0 26.1%|. 0 0 32 0 5 [N 64.3% -5 -5 55.2% 55.2%
11 [Intermediate Sales & Service 24 -5.9% 0 13.6% 0 0 7 0 8 0] . 61.9% -8 -8 29.2% 29.2%
12 [Semi-Skilled Manual 258 3.4% 0 28.7% 0 0 41 0 6 0 18.4% -6 -6 15.9% 15.9%
13 |Other Sales & Service 17 -19.1% 0 7.7%.. 0 0 4 [} 5 0 51.1% -5 -5 23.5% 23.5%|
14 |Other Manual Workers 57 8.1%) - . 0 23.3% - 0 0 12 [ 2 0 23.8% -2 -2 21.1% 21.1%
Total 2,915 5.6% . 0 195%). - - 0 0 613 0 87 0f . 24.0% -87 -87 21.0% 21.0%)|
T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)' * - 1) x 100.
Caleulated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
R __Table2: Women
o W S ‘Women. - i - : o . .
g::l:ll;::?oel:l:l%ql::{) :(EEO,'G):’ Sholit;t'erm anls‘ 1 I;qﬁg-term _Go‘als ) _ : ) . R Comments
: . . # Y% 1. # % L - : L L : .
01 |Senior Managers of ~ .op|: T ol 0,0 o B B ; et
02 |Middle & Other Managers 8 0.0 8 0.0 ] i ) )
03 |Professionals 2 0.0]. .2 0.0
04 |Semi-Professionals & Tech 3 “0.0 kIS 0.0[ . - ] . ] - ] o ] L N o ] B
05 [Supervisors -0} ).0 0 0.0 - S o o - R I B I . > B
06 |Supervisors: Crafts & Trades of. 1] 0.0 ) e e - . B . ) T - L
07 |Administrative & Sr Clerical 0. 0] _ 00| - ) - L . - B . 3
08 |Skilled Sales & Service i| o 0.0 o T L . N . ] s,
09 |Skilled Crafts & Trades 0 1 - 0.0(- S L s L N
10 |Clerical Personnel - 0f, 0 00 S T R O L o e
11 |Intermediate Sales & Service of: 1 00 L L . T I ] L L . R
12 |Semi-Skilled Manual 1 1 “()_() i N - - ] T T - — - ——
13 |Other Sales & Service o 1 .'0,0| - c s Lt B . N - i s
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14 |Other Manual Workers 0l 0.0 . o 00 : B . N G - B |
Tatal RO 13 )| PR U (I e , L R o o ;.
’ i First/Brevious-Goals -
Aj B i € 1D E ;i F G | H i 1 g 7 K i L i M i N i O i P Q i R i 8§ i T u
From Flow
From From Data From . From From (K-M+ 3
Data sources: Workforce ; Workforce iData Entry} C x E x 3 i Analysis & }? A e Hx3 F+i Workforce Equw?;ent KxLx3 (};’:?3{ JxP iDataEntry} Workforce {Workforce; O)-((C+ K+C (K- M++ Oy =(C
Analysis | Analysis' Warkforce} =M Analysis to Analysis | Analysis i F)xQ) )
Analysisx
¥ N 13 y 4 4 4 4 J d N 4 4 J 4 4 4 J {
’ : L L .. 'Table 3: Aboriginal Peoples. ) _ :
LT T " First/Previous’'Short-term Goals . . .
Al Eniployees: N P ol . L ‘Woinen
co . - vNum‘!;cr' .  Groiwil (New Positions) || Tumyer (Rc{;l[:nﬁ:z&;f'lﬁtminn@cd . | ‘Number’ {rﬁmu\‘cr_(chla;:crhcnt of|- ‘~I<iircs 3:::‘?::“ , ‘ .

- ) g L B R e o] . yec Anticinated. | Tormir B RN i From=* I ! b IS | . : Projected
Employment By oy [Fovmnn] e P | A | Fer | Amsovers o] | R T | (T (oo | S | Rt
. . ) 09032006 | Annually |- Aniually | (;(‘ci:f Anguislly | Aty g,‘:“: _ 09-04-2016 | Anvimaily ° %:‘: Yeurs 2016 o | ’ . i

RN o8 Y Y% 1. # %, N % | # H e % e e W H % A % o # L e W Y% o % .

0t |Senior Managers 26 3.7% : 0 14.5%|: 0 0 0 0.0% 0 1 of " 2.9% -1 -1 0.0% 0.0%)
02 |Middle & Other Managers 284 9.8% B 0 22.1%) 0 0 3 0.0% 0 3 (1§ ! 22% -3 -3 1.1% 1.1%
03 |Professionals 1,442 6.6% 0 17.1%) 0 0 7 0.0% 0 3 0 q 0.7% -3 -3 0.5% 0.5%
04 |Semi-Professionals & Tech 511 3.6%] 0 19.1%|. - 0 0 5 0.0% 0 1 ¢ 1.1% -1 -1 1.0% 1.0%
05 |Supervisors 51 9.0% 0 13.7% ” V] ] 0 0.0% ¢ 0 o, 0.8% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0%| 4] 0 0 0.0% 4] 0 0. : 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 104 5.5%|- 0 21.2% 0 0 0 0.0% 0 1 of T 0.7% -1 -1 0.0% 0.0%
08 |Skilled Sales & Service 11 57% ¢ 16.7%], - - 0 0 0 0.0% 0 0 0 ‘: f 1.1% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 72 -3.4%|, 4] 27.7%, 0 0 1 0.0% 0 0 0 1.3% 0 0 14% 1.4%
10 |Clerical Personnel 58 -0.6% 0 26.1%| 0 0 0 0.0% 0 1 ol ! 14% -1 -1 0.0% 0.0%)
[1 [Intermediate Sales & Service 24 5.9% . 0 13.6%| .~ 0 0 1 0.0%! 0 -1 0 ) 0.8% 1 1 4.2% 4.2%
12 |Semi-Skilled Manual 258 3.4%] ol 0 28.7% 0 0 0 0.0% a 2 0 0.9% -2 -2 0.0% 0.0%
13 [Other Sales & Service 17 -19.1%| 0 1.7%| ] 0 2 0.0% (] -2 0 0.8% 2 2 11.8%) 11.8%
14 _|Other Manual Workers 57 8.1% 0 23.3%|. 0 0 0 0.0% 4 0 0 0.8% 0 0 0.0% 0.0%

Total 2,915 5.6%)|. - . 0 19.5%) . 0 0 19 0.0% 0 10 0] - 1.0% -10 -10 0.7% 0.7%
t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l *_1)x 100
+ Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

Workforce Analysis) = 2) x 100.
. Table:4:-Aboriginal Peoples : §

; . . ‘Women, ) - : ) ’ , - ' .

gﬂ'fﬁi&?::%qmmmm Short-term Gouls | Longterm Goals S : o Comments "
o . - B % | # | % i . S o -
01 |Senior Managers o - .00 ool 0.0 . ) )
02 |Middle & Other Managers -of 0.0 1 o0 i
03 |Professionals 1 Y R | 00 - . - .
04 {Semi-Professionals & Tech 0 00 0 0.0]. . L 2 - e -
05 |Supervisors 0 0.0 B I X | L
06 |Supervisors: Crafts & Trades 0| 0.0| 0| 0.0 j ) ;
07 |Administrative & Sr Clerical | ) © 0.0 e 0.0 _ .
08 |Skilled Sales & Service - 0 0.0 o .00 -
09 [Skilled Crafts & Trades 0 0.0 .ol; 0,0 - : .
10 |Clerical Personnel o (1] .0 10.0]° - . . -
11 |Intermediate Sales & Service | 0 0.0 0l 0,0} . - ! j .
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12 |Semi-Skilled Manual 0 0.0 0 0:0 R . )
13 |Other Sales & Service -0l .. 0.0{: 0 0.0 _ ~ I
14 _}Other M. | Workers 0 0:0].. 0 0.0 _ .
Total 1 HE 2| g = - - - . '
; . Data for First/Previous Goals - ) : )
Al B [ D E F i G H_ | J K L M N o P i Q | R S T y
From Flow
From From Data From . From From (K-M+ N
Data sousces: Workforce | Workforce iData Entry; C x E x 3 i Analysis & Ilij A3 Hx3 F+l Workforce qullV:llC‘m KxLx3 (ll"{x ?\/)1- JxP iData Entry; Workforce {Workforcei 0)-((C+ K+C (K- M++FO) €
Analysis Annlysist Workforce ntry Analysis to * Analysis Analysis | F)x Q) }
Analysis®
J J ¥ d 4 Y 2 y ¥ 4 4 L d d ¥ 4 d d
o . - L ‘Fable 5: Persons with Disabilities. . Lt 3 o - )
N __*. Fitst/Previois Short-term Goals. QR .
L AllEmployees - . B . Pl T . " \Wonién
; Number (| | Growih(New Posions) | TUOver Repacementof Termbnated | C it |yt (Reptacementor] ies - [ : o
. T RN - ‘Employees) AT S T A Hires “Froin~"To - et
Employment Equity — — —— —— e of Anticigated- L ____{| “Térmifisted Eminloyées) | Required [ttt Pregeiit . Projected {| . Bresent Projected
Occupationdl Group (EEOGY ~ [YWWAUDD| Actwall | . Rrblected Actual Projec | Hirgs Overd' | wavamion| ‘ _d overs; | YXXYNVW b gaibitey [P OP| Gan  |Representaiton: | REPPEHationin
. . ’ . . ‘Over3 ) Sl : 3. . © ol overs Years D B : )
- 09-04-2016 Annually. » >Annual!y Years ;\nqunlly, g Anm:mll.\ . L 09-04-2016 Agn»unlly_n Years | o ~‘ 2016 2019 . ) o
e B # % % W % |l % Ao # - #E ke T # 1 % Y% # | # % . %
01/02|Senior Managers 310 6.8%]| 0 18.3%] 0 0 0 0.0% 0 13 0 43% -13 -13 0.0%) 0.0%
03 [Professionals 1442 6.6%| . 0 17.1% 0 0 8 0.0% 0 47 0 3.8% -47 -47 0.6% 0.6%
04 [Semi-Professionals & Tech 511 3.6%]| - ] 19.1%]_ 0 0 11 0.0% 0 13 (1] 4.6% -13 -13 2.2% 2.2%
05 [Supervisors 51 9.0%: 0 13.7%|. 0 0 0 0.0% 0 7 0]. : 13.9% -7 -7 0.0% 0.0%|
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 ol 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 104 5.5%]|- 0 21.2%]| 0 0 2 0.0% 0 2 of 3.4% -2 -2 1.9% 1.9%
08 ([Skilled Sales & Service 11 57% 0 16.7% 0 0 0 0.0% 0 0 o] 3.5% 0 0 0.0% 0.0%,
09 |Skilled Crafts & Trades 72 -34%| " 0 27.7%| 0 Q 0 0.0% 0 3 o} 3.8% -3 -3 0.0% 0.0%
10 [Clerical Personnel 58 0.6%|- 0 26.1%| 0 0 0 0.0% 0 4 0 7.0% -4 -4 0.0% 0.0%
11 [Intermediate Sales & Service 24 -5.9% 0 13.6% 0 0 0 0.0% 0 1 0} 4 5.6% -1 -1 0.0% 0.0%
12 {Semi-Skilled Mannal 258 34% 0 28.7% 0 0 3 0.0% (1] 9 0 4.8% -9 -9 1.2% 1.2%
13 |Other Sales & Service 17 -19.1% ] 7.7%} 0 1] 0 0.0% 0 1 o[- 6.3% -1 -1 0.0% 0.0%
14 |Other Manual Workers 57 8.1% 0 23.3% 0 0 0 0.0% 0 3 0] 5.3% -3 -3 0.0% 0.0%)|
Total 2,915 5.6%| . 0 19.5% : 0 0 24 0.0% 0 104 0l . 4.4% -104 -104 0.8% 0.8%|
t  Calenlated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)' ' - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Waorkforce Analysis) + 2) x 100.
- -Table:6: Persons with Disabilities _ . ) S
. . o . “ Women_ L * N . . o
gz;ﬂ:::?::;l%qxﬂ’(EEOC) 1 Sﬁorlstem Gosls _~Long:term Goals | : 7 N »Comliie:llts; . y N
. j # %. #. 1 % . o . : -
01/02{Senior Managers 2" 0.0 2| 0:0] . R R -
03 |Professionals T 9 0.0 . 9 =00 - - s - o s - -
04 |Semi-Professionals & Tech 3 0.0]. “3f 0.0 - _ . -
05 |Supervisors o ool r 0.0 }
06 [Supervisors: Crafts & Trades | o . 0.0 0 0.0 . i
07 [Administrative & Sr Clerical 0 " 00 - 0 0.0 - R . - L -
08 |Skilled Sales & Service 0 0.0 0 “0,0f - . . :
09 (Skilled Crafts & Trades 0 00f." 0 *0.0]: - : - oo
10 |Clerical Personnel < 1 S0 Lo df :0.0 § * 3 . - N
11 |Intermediate Sales & Service |, -0 0:0] 0f, . 10,0 N
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12 [Semi-Skilled Manual . 0 Ses 00 gl 0.0 e T L 7 . g N T v
13 |Other Sales & Service . of: - 00 of -i00] .
14 |Other Manual Workers . 0} 0.0 0 .00 - . ) .
Total 18] 16 . ) i
_ Datafor First/Previous Goals !
Al B C i D i E oo T Ty, f 0K, b L oM o N o i P Q i R_i S | T i ) i
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce } Workforce { Data Entryi C x E x 3 { Analysis & é) e xHx3 F+l Workforce Equnv;llem KxLx3 (!;'1(‘;31' JxP iData Entryi Workforce {Workforce: 0)-((C+ K+C (K- M++FO) (€
Analysis | Analysis’ Workforce! =M1 Analysis to Analysis | Analysis § F)xQ) )
Analysis*
Y ¥ 4 ¥ 4 J J 4 4 4 d 12 4 N d 4 J 4 4
L ] " Table 7:: Mcmbers of Visible Minorities : ) o ]
. N R . __First/Previous Short-term Goals * : . L j Vo .
All Employees ] L ] ' : ] " Women . L
N ) 1. ;Nhrﬁpcr ,‘Ci'owlh'(Nm)"‘Poslliuns), L Tumoh’dr(chlucqmsn! of Terminnted R »Nux,ﬁbcf..f 'Tiim'm'cr(kc[iln&:chfcnt'nr A ey  FYear Goals. | ‘ ‘ . S
i . . - v AN . Employees), " o MOV y 0 . Hires . S . O . L !
Employment Equity B e e AT PRy IR T Aniticipated ———, Terminated Employees)- |, Required. = Present. oo | iProjeeted: | Prosent - - ;. Frojested:
,Oc'cixpation;il?;thupj(EEbG)( ; YYYY-MM-DD: ‘.f\clunl : ,‘Rtojc;lgd B . ~Actial " Projected ; ‘HircY‘s:;;cra *| vevy-mirop T B | Ori;crv-v".%' L Aviillniﬂli;y ‘ Present:Gap 'c_ﬂﬁ | Representition | Rl.‘prcs;::;\rt;un in3
: S 1 aensame | .A'nnu‘:ln)""‘ pvnaat | OvE3 L Anniugty |- Anniatty. | 0¥ S gvnsaote | Annay |03 Youss-l g 2019 i h R N ton T
P N Years™ | UV ST Years,: . ! o =il Years Ok N i e . * . A L L
. L % Yo .. S % b % # - # [ # R kA . BN Y o). # L # % e -
01 |Senior Managers 26 3.7% . 0 14.5%[ 0 0 1 0.0% 0 2 of. 10.1% 2 -2 3.8% 3.8%
02 |Middle & Other Managers 284 9.8%] 0 22.1%]. - 0 0 a7 0.0% 0 16 ol 15.0% -16 -16 9.5% 9.5%
03 |Professionals 1442 6.6% 0 17.1%|" .. 0 0 230 0.0% 0 116 0 24.0% ~116 -116 16.0% 16.0%
04 |Semi-Professionals & Tech 511 3.6% 0 19.1%} 0 0 79 0.0% 0 -17 0. 12.1% 17 17 15.5%) 15.5%
05 [Supervisors 51 9.0% 0 13.7%| 4] 0 9 0.0% 0 0 0 17.2% 0 0 17.6% 17.6%|
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0%|' 0 0 0 0.0%| 0 0 0l: 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 104 55%)| . 0 21.2% 0 0 11 0.0% 0 2 [ 12.2% -2 -2 10.6% 10.6%
08 |Skilled Sales & Service 11 5.7% 1] 16.7%[. 0 0 I 0.0% 0 0 0] 9.9% 0 4] 9.1% 9.1%
09 |Skilled Crafts & Trades 72 3.4%| 0 27.7%| 0 0 5 0.0% 0 0 o[ 6.7% 0 0 6.9% 6.9%
10 [Clerical Personnel 58 -0.6%|, 0 26.1%|- 0 0 1n 0.0% 0 0 0 19.0% 0 0 19.0%) 19.0%
11 [Intermediate Sales & Service 24 -5.9%] . . 0 13.6%| 0 0 0 0.0% 0 6 o 23.3% -6 -6 0.0% 0.0%
12 |Semi-Skilled Manual 258 3.4% 0 28.7%| 0 0 15 0.0% 0 44 0} 22.7% -4 -4 5.8% 5.8%
13 |Other Sales & Service 17 ~19.1%| - 0 7.7% 0 V] 4 0.0% 0 0 0f. 24.3% 0 0 23.5% 23.5%
14 |Other Manual Workers 57 8.1%| 0 23.3% 0 0 6 0.0%! 0 7 0. 22.1% =7 =7 10.5% 10.5%!
Total 2915 5.6% 0 19.5%| 0 0 399 0.0% 0 172 0 19.6%)| -172 -172 13.7%)| 13.7%|
T Calculated by using the following formula; ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)' * - 1) x 100.
t Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
: . . __Table8: Members of Visible Minorities:
S .. -Women . . i " I . .
g’;ﬂ;ﬂ;::fg‘ﬁ% (EE0G). . |Short-term Gosls | Congsterin Goals - ‘Coiimients
. N % # Y% .| . :
01 [Senior Managers | 00[- ~ of 001 - ) - . .
02 |Middle & Other Managers 4] 0.0 4 0.0 . N . .
03 |Professionals 21 00 21) 0,0)- . g )
04 [Semi-Professionals & Tech 0], 00| of- ‘0.0 . .
05 |Supervisors 5 0:0 0l - K 8 -
06 |Supervisors; Crafts & Trades [ . of . o0 o 0.0 . . N - -
07 |Administrative & St Clerical |- of - og| o 001 i N ) - :
08 {Skilled Sales & Service i 0 RK | 0.0 - N * -
09 |Skilled Crafts & Trades -0 . 0 of - 0b ; A Y
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10 |Clerical Personnel oF T 00 ] 00 7 - - - . )

11 (Intermediate Sales & Service 1 0.0 i} 0.0 .

12 {Semi-Skilled Manual 2| - -0:0 2 0.0

13 |Other Sales & Service 1 0.0 of. 0.0 ) _ N

14 _|Other Manual Workers 0] 0.0 if. . 60 = -
Total 29[ 29 N - .

_ Datafor First/Previous Goals .
A B C i D E F G H J K L M N 0 P i Q R S T u
Fram Flow
From From Data From From From (K-M+
3 g X - - + -
Data sources: Waorkforce § Workforce {Data Entry] C x E x 3 {Analysis & IEZ) At CxHx3 F+1 Workforce qutuv:llem KxLx3 (];:?v)l JxP iData Entry} Workforce |Waorkforcej Q) -((C + K+C (K M+ F?) («
Analysis | Analysis' Workforce; =" Analysis o Analysis | Analysis | F)xQ)
Analysis?
$ 3y ¥ 3 4 ¥ 4 ¥ ¥ 4 ¢ $ ¥ ¥ $ ¥
: . First/Previous Short:térin Goals - B
All Employees: . . i _ . Women:
. Number Growtl (New: Positions) »fl‘umorvcr(Rnplncﬁm?n‘t‘of'l‘cmi ted o -Numbér . |Turnover(Replacementof | jijres — ~u,lr mf— . .

. . ) ) - ) Employees) Anticiaied . i i g tres . Fram-To B . = - Projected
Employment Equity - e PP — = — g g‘, 5 <] Terminated Employees) quire v veve T Bt L ] Brojected | o Preent R 5" fonin3:
Occupational Group(EEOG) | YYYY-AREDDY  Actunl Projected. Agtunl Projected r;fcn:r YYY\-MM-DD ] ~overs |- SYWWY L Avaitabitity [TRSPHCL eun | Represcntation | RSP :,::ﬂ""'"

B B 3 - - T 1. N e Tar R R O - v . | . cal
122009 | Apnially | Ansiually g,vtf": " Atinually | Awouaty: | g‘c‘;‘: - 122019 | Auiitialty ‘;’(‘;‘: e 2019 2022 ‘
# Y% % # % % . E# # # | % H#o L # # % % # # Y . % . -
01 [Senior Managers 29 3.7% 7;7,% 7 14.5% 1.7% 1 8 4 1.7% 0 6 2. 27.6% 27.6% -4 -4 13.8% 16.7%
02 [Middle & Other Managers 376 9.8% 7.7%) 87 22.1% 'Z.O% 23 110 108 2.0% 6 80 43 39:4% 39.4% -40 -37 28.7% 313%
03 |Professionals 1,746 6.6%|  80% 419 17.1% 2,084 105 524 345 2.0%, 21 59 0 17.7% 36 -59 19.8% 15.0%
04 [Semi-Professionals & Tech 369 3.6% ‘12085 17 19.1%| . 2:0% 34 51 65 2.0% 4 -1 0 - 10.3% 6 1 11.4% 10.4%
05 |Supervisors 66 9.0%}|: 9:7% 19 13.7% 1:7%) 3 22 48 1.7% 2 -3 o - 50.5% 15 3 72.7% 54.1%)|
06 |Supervisors: Crafts & Trades 0 0.0% 0:0% 0 0.0%)] - 0:0%5 0 0 [ 0.0% 0 0 0 0.0% 0.0% 0 0 #DIV/O! #DIV/0!
07 |Administrative & Sr Clerical 122 55% . 613% 23 21.2% 2.3% 8 31 93 23% 6 30 [1] 80.8%| -6 =30 76.2% 60.0%)|
08 |Skilled Sales & Service 13 57% *1.9% 3 16.7% '1.3%% 1 4 2 1.3% 0 3 11 291% 29.1% <2 =2 15.4% 18.8%
09 {Skilled Crafts & Trades 65 34% 0 1.7% 3 27.7% . 4.0% 8 1 0 4.0% 0 2 [1] '3)6% 3.6% -2 -2 0.0% 0.0%
10 |Clerical Personnel 57 -0.6% 1.7% 3 26.1% -3.0% 5 8 39 3.0% 4 3 0 . 64.0% 3 -3 68.4% 58.3%
11 [Intermediate Sales & Service 20 -5.9%| 33% 2 13.6% 2,0% 1 3 4 2.0%| 0 10 2| 50:0% 63.4% -9 -8 20.0% 273%
12 |Semi-Skilled Manual 285 34%| . 8.7% 74 28.7%| 4.3%% 37 111 38 4.3% 5 24 18 15.9% 15.9% -7 -6 13.3% 14.2%
13 [Other Sales & Service 9| -19.1%)  =15:0% -4 1.7% 2.0%5 1 -3 2 2.0% 0 1 2| 50:0% 50.0% -3 -3 22.2%) 0.0%
14 |Other Manual Workers 72 8.1%[ . 11;3% 24 233% 9:7% 21 45 9.7% 2 18 1| 33.6% 23.6% -10 -7 9.7% 16.7%
Total 3,429 5.6%|  43% 442 19.5% _2.7% 278 720 755 2.7% 61 185 163 . 22:7% 22.7% =23 =22 22.0%| 22.1%|
T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)I *-1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Ter | part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100
. .- Table10: Women'
. o : -~ Women "~ S N
Employnient Equity.. o e —— — . :
Occupatichal Group (EEQG)- Short-term Gosls. | Long:term: Godls | ~Cpmmqnts
. - . #. . % L A% | . o s L st
01 [Senior Managers ’ 276 '27‘5 ‘ a :
02 |Middle & Other Managers -394 394 .
03 |Professionals 0.0 p - -
04 [Semi-Professionals & Tech : 0.0 o . } .
05 [Supervisors 00| _ L
06 |Supervisors: Crafts & Trades 00| 0.0] 5 : i .
07 |Administrative & Sr Clerical 0.0 ) . .
001232
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Féderil Contiactors Program-Achievement Report |

. ~_Part3:Goals
CAE Inc.
2019-02-22
08 |Skilled Sales & Service 291f 291 B )
09 |Skilled Crafts & Trades 3.6 356 ]
10 |Clerical Personnel " 00} L N .
11 |Intermediate Sales & Service | . 50.0 50:0 -
12 [Semi-Skilled Manual ~159 159 . ‘
13 |Other Sales & Service 50:0 50,0 T .
14 [Other Manual Workers .23,6}. 23.6 N
Total 227 22,7
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Federal Contractors Prograim Achievement Report

Part3:Goals
CAE Inc.
2019-02-22
) S, 7 - DatiforTirst/Previous Goals'
A B C D E F G i H I J K i L M N [o] by Q R i S T H U
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce | Workforce {Data Entry; C x E x 3 jAnalysis & l? M3 cxHx3 F+1 Workforce quuvﬂcnt KxLx3 u;t?v)l- Jx P iData Entry] Workforce Workforcei O) - ((C + K+C K- M++FO) =€
Analysis i Analysis Workforce niry Analysis to Analysis i Analysis i F)x Q) )
Analysis?
4 J 4 1 J J 13 4 1 4 4 4 13 Y y 1 4 J J
L ) . . .. .  .Table IT1::Aboriginal Peoples . : -
i - o - - First/Previous Shert-term Goals_ - L .- .
. s AllEmployees o ) - R : j _Aligriginal Pebples - . Lo T
) - * Number ’Gm\vtll‘(NcW'Pbsillbni) Turnover (Rep! “m?m':qrrmm-m‘qd‘ : . ‘ ;Numhcr' A Tumovér mel)]aégﬁchthf . 3Year qunl,s X )
Emlﬂoyménf'Equib' e - ‘ —_— — Eomlgre) — Auticiated 1 'T." inateil £ ploect), | R:;l:i“:ed . »rFrmVn-Tui . -Pr;:smt T s Pro'jrcicil‘:- Present;, . _ngfj‘cclcd
Occup’ntiqnal C[dﬁpf(EE_O_C) YYYY-MM-DD | - Actual | , Projected. _ -Actual ‘ Projected ., Hir:feg:rﬁ_ YYYY-MM-DB | . ‘ } Q"Cl‘;: ©- YYYY-YYYY . Ava\ilibllit:’ ‘l_’ruqntG;.\p Gip® Repiésj:nmil’un\ ] R:prcs;:::xrt;on‘lnti
: Lo 122019 | Annually | Asisually | g‘;: Anaally | Annualy ;f 2,‘;’:'": 122019 | Auniabiy. 2{:’:’ Years 2019 022 ] :
. # % % U %. L% . # #.o L # Y. N M #o % b # # ) Y% %
01 |Senior Managers 29 3.7% 7.7%%) 7 14.5% 1.7% 8 1 1.7% 0 0 0 . 3.2%) 0 0 3.4%) 2.8%
02 [Middle & Other Managers 376 9.8%| 7% 87 22.1% 2.0% 23 110 2 2.0% 0 11 3 ' 2.7%) 2.7% -8 -8 0.5% 1.1%
03 [Professionals 1,746 6.6% 8.0%%) 419 17.1%)| -2.0% 105 524 11 2.0% 1 5 41 50_.7% 0.7%) -1 =1 0.6% 0.6%
04 [Semi-Professionals & Tech 569 3.6%]| 1:0% 17 19.1% 2:0% 34 51 6 2.0% 1} 5 1 1.8% 1.8% -4 -4 1.1% 1.2%
05 |Supervisors 66 9.0%| | 9.7% 19 13.7% 17% 3 22 0 L7% 0 1 o .08% 0.8% -1 -1 0.0% 0.0%)
06 |Supervisors: Crafts & Trades 0 0.0%] " " 0.0%, 0 0.0% 0.0% 0 0 0 0.0% 0 0 o -0.0% 0.0% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 122 55%| ¢ 6.3% 23| 212%| 0 23% 8 31 0 23% 0 1 of ilo% 1.0%, -1 -1 0.0%) 0.0%
08 |[Skilled Sales & Service 13 5.7%| - 7.7%% 3 16.7% 1.3%, 1 4 0 1.3% 0 0 0 ' . 1.3% 0 0 0.0%)| 0.0%
09 |Skilled Crafts & Trades 65 -3.4%|" 1.7% 3 27.7% 4.0% 8 1 0 4.0% 0 1 0 1.9% 1.7% -1 -1 0.0%)| 0.0%
10 |Clerical Personnel 57 ~0.6%|. 1.7%, 3 26.1% 3.0%| 5 8 0 3.0% 0 1 0 1.8% 1.8% -1 -1 0.0%| 0.0%
11 |Intermediate Sales & Service 20 -5.9% 3.3% 2 13.6% 2.096 1 3 0 2.0% 0 0 0 . 0.8% 4] 0 0.0%) 0.0%
12 |Semi-Skilled Manual 285 3.4%| 8.7% 74 28.7% 4.3% 37 111 0 43% 0 4 1 - 10% 1.0% -3 -3 0.0% 0.3%
13 |Other Sales & Service 9| -19.1%[ -15:0% -4 77%|  2.0% -3 0 2.0% 0 0 0 o 1.3% 0 0 0.0% 0.0%
14 {Other Manual Workers 72 8.1% A1.3% 24 233%) . 9.7% 21 45 0 9.7% 0 1 0 ‘1.,0% 1.0% =1 -1 0.0% 0.0%
Total 3429 5.6% -43% 442 19.5%] . 2.7% 278 720 20 2.7% 2 28 9 1.2% 1.2% 21 -19 0.6%| 0.7%
1 Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'* - 1) x 100,
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
i : e : . Table 12: Aboriginal.Peoples--
N Aboriginal Péoples. ©. . |” S T . - i :
g!;r:::glo?:l%qfl:itx{i1(EEQG) B Short-term Goals Longfterm’:Gbxi!s . ‘ ' ' »C'bmni‘enfs 8
. B i # % § # % T 5 L N
01 [Senior Managers : 0.0 ° o - L e R o
02 [Middle & Other Managers 271 % e s - ) ) .
03 |Professionals 0.7 07| I . . L -
04 |Semi-Professionals & Tech 1.8 . L8|~ . - o ) o ST -
05 |Supervisors 0.8} - 0.8 R : L T - . . N
06 [Supervisors: Crafts & Trades - 0.0 _0.0]. R R . R - N .
07 |Administrative & Sr Clerical 1.0 . el K ] o . . L
08 |Skilled Sales & Service 0.0 : j L j R i . > .
09 |Skilled Crafts & Trades 7| 17 C y - Co ) .
10 |Clerical Personnel 18] 1.8)° Do . R
11 |Intermediate Sales & Service 0.0 T - y . :
12 [Semi-Skilled Manual Lo0f 1.0 o ] . ] ] ] i =
13 |Other Sales & Service .00 . . N B -
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- Federal Coiitraétors Progiam Achicvenicnt Report

G *Part3:Goals
CAE Inc.
2019-02-22
o R Datafor First/PreviousGoals: ) ) . )
Al B C D E F G H i L J K L M N [¢] P i Q R S T u i
From Flow
From From Data From . From From (K-M+ . .
Data sources: Workforce | Workforce i Data Entry} C x Ex 3 j Analysis & l?nntm CxHx3 F+1 Workforce qu‘uv:{lent KxLx3 ([l:{i?\:l- JxP iData Entry; Workforce {Workforcei 0)-((C+ K+C (K- M:F?) H(C
Analysis AnﬂlySiST Workforce Ty Analysis 0 Analysis | Analysis { F)xQ)
Analysis?
4 4 ¥ J 1) [ 3 y 4 4 4 J 4 N y { M N 1)
: - "__Table13; Pexsons with Disabilities: N T : j
i ~_ First/Previous Shortterm Goals, e - _
. Al Employees X ' . ‘Persons:-with Disabilities .
0 ) Sl i eplicement of Tefiitiated ] | 3YearGonls: |,
. . Number. | Growth (Neiv Positions) ’l‘umowr(Rc:g:;clom;ll!;; . _c_r{m»u'\\c ’ T Number - Turnover (Replaccmentof|  pires Fromi-To T : N d
Employment Equity L T = e — . —1 A s et Terminated Employees) | peqiiirig “|— ——1  Presint .51 Projected Present . Projecte
Occupational‘Group (EEQG) YYYV-MM-DD | - Actual Projected Actual - Projected. :legeg:sch Jyyapeony | Overs YYVY-YYYY - Avaibiiite |TTECWCW[ g, ‘Representation Rzprcs‘c(:t::,!xtfninSV‘
. 122019 | Anually | Annualiy ("{'ﬂ;‘;: Annually | Annuatly [ 1-2:2019 | Annuaily” ‘:,:”1‘: e 2019 2022
. CH# % . %. | # % - % . | # # % ! i L # L H % | % | # _# % - %%.
01/02]Managers 405 6.83% “7.7% 94 18.3%| 1:8%) 116 8 1.8% 4] 17 6| 50% 5.0% ~12 ~11 2.0% 28%
03 {Professionals 1746 6.6%[ 8% 419 17.1%} - 2.0%, 524 35 2.0%, 2 160 47 89% 8.9% -120 -113 2.0% 3.7%)
04 |Semi-Professionals & Tech 569 3.6%| . 1.0% 17 19.1% 2.0%)| 51 19 2.0% 1 27 4 R 7;6% 7.6%| =24 =23 3.3% 3.8%
05 |Supervisors 66 9.0%|[ . 9:7% 19 13.7%}) - L7% 3 22 3 1.7% 0 20 6 . 27:5% 27.5% -15 -14 4.5% 10.6%)
06 |Supervisors: Crafts & Trades 0 0.0%|: 0:0%%) 0 0.0% 0.0% 0 0 0 0.0% 0 1] 0 0.0% 0.0%)| 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 122 5.5% 6:3%) 23 21.2%) - 2:3%) 8 31 6 23% 0 9 3 'IO.Q% 10.0% -6 -6 4.9% 6.2%)|
08 |Skilled Sales & Service 13 5.7% “T7% 3 16.7% 1.3%) 1 4 0 1.3% 0 i 0 8.0% 8.0% -1 -1 0.0% 0.0%!
09 |Skilled Crafts & Trades 65 -34%{ - 17% 3 27.7%|  4.0% 8 11 0 4.0% 0 5 1 7.8% 7.8% -5 -4 0.0% 1.5%)
10 |Clerical Personnel 57 -0.6%|". . L7% 3 26.1% 3:0% 5 8 2 3.0% 0 4 1 9,‘3% 9.3% -3 -3 3.5% 5.0%)
11 |Intermediate Sales & Service 20 -5.9% 3.3%) 2 13.6%] - - 2:0%] 1 3 0 2.0% 0 2 0 10,8% 10.8%) =2 -2 0.0% 0.0%
12 [Semi-Skilled Manual 285 34%| - 8% 74 28.7% 4.3% 37 1t 7 4.3% 1 31 11 1‘;0.,3% 10.3% =22 =20 2.5% 4.7%)|
13 |Other Sales & Service 9|  -19.1%| =15:0% -4 7.7%|°  2:0% 1 -3 1 2.0% 0 0 o . 10.7% 0 0 11.1% 20.0%
14 |Other Manual Workers 72 8.1% 11.3% 24 23.3%| . 9.3%) 21 45 0 9.7% 0 7 3f6.8% 6.8% -5 -4 0.0% 3.1%
Total 3,429 5.6%.  -43% 442 19.5%|_ 207% 278 720 81 2.7% 7 263 63] . 8.7%, 8.7% =217 -200| 2.4% 3.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)' * - 1) x 100.

Calculated by using the following formula: ( Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of ctuployees from Previous Workforce Analysis + Total number of employees from Current

* Workforce Analysis) +2) x 100.
L C ' .. .~ - Table I4: Persons with Disabilities.
Empiloyment Equity _ Persons with Disabilities _ : R = o o )
Occupa’iionnlfGrou})Z(EEOGj Short-term: Q:;!Is .| Long-term G:/nlf . - y Comments
-/o o
01/02[anagers 5.0 5.0 2 g )
03 [Professionals 89]" 89 _
04 |Semi-Professionals & Tech 7.6 " 16 - N 3 . -
05 [Supervisors 2.5 27.5 T ‘ :
06 |Supervisors: Crafts & Trades | ‘0.0 0.0 - -
07 |Administrative & Sr Clerical 100 100 - :
08 |Skilled Sales & Service " 80| . 80 i :
09 [Skilled Crafts & Trades 7.8 7.8
10 |Clerical Personnel 93 9.3 R . - ~ .
11 [Intermediate Sales & Service 108 108
12 [Semi-Skilled Manual 103 - 10.3
13 |Other Sales & Service [ Jo.
14 |Other Manual Workers 6.8]. U 68|
Total 8.7 8.7
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_Federal ContractorsPrograni Achievement Report

- Part3; Goals

CAE Inc.

2019-02-22

Al B C D E i F i G i H 1 J K L i M N o] P i Q R i S T u
From Flow
From From Data From R From From (K-M+ . .
Data sources: Workforce | Workforce Data Entry} C x Ex 3 jAnalysis & I]:D am’ CxHx3 F+1 Workforce quIIV;! {lem KxLx3 (]l:{t?\:l- Jx P iData Entry} Workforce {Workforce; O)-((C+ K+C (K- M++FO) =
Analysis Annlysis' Workforce ntry Analysis to Amalysis | Analysis | F)xQ) )
Analysis?
Y { ¥ 3 4 ¥ y 4 J 4 4 4 4 ¥ 3 J 4 4 J
i . . " ) i Table15: Members-of Visible Minorities . ] :
. o X - ' First/Previous Short-term Goals s .
. . .7 Al Employees | R . s o Members'of Visible Minorities L
’ - Number Growth (Néw B ositions)” : remaes (Rtglnniccl:!‘cg;»ffrcmigmcql : o . Number ’l'u'n;u\‘ci {(Rejilacement of |~ Hires * 3Y'~'“’-?‘f“'§ . ‘ . B .

Employment Equity- e ——— I Aetmated | | Terminsted Emptosess) | Requined | g |, |- projected | Pprosent_ Profected._
Occupational Group (EEOG) YYVYAIDD| Actudd . Projected Actual Profected- Jlir.;:[ség:rl YYYY-MM-DD 1 L Over3 YYYY-YVYY - Availabitity PresentGap| ™ gup. “Representation; | 'Rgpm“,':l;:“" in3,

' E o 1-22019 | Annualiy |- Anoualiy 3:": | Annuany }.Annumgy' 1 '2;::2': i - 122019 | “Annuilly, 2,:’;‘: Yar o 2022 o ‘ . :

# 7 % %. # % % # # #. Y h # L # # - Yo . % # . L %:. Y%

01 |Senior Managers 29 3.7% 7:7% 7 14.5% L7%! 1 8 1 1.7% 0 3 1 -115% 11.5% 2 =2 3.4% 5.6%

02 [Mliddle & Other Managers 376 9.8% 7:7% 87 22.1% 2.0% 23 110 51 2.0% 3 33 19| - 17.6% 17.6%| -15 -14 13.6% 14.5%

03 [Professionals 1,746 6.6% 1095, 419 17.1%, 2.0% 105 524 304 2.0% 18 156 107 20:4%! 20.4%) =52 -49, 17.4%) 18.2%

04 |Semi-Professionals & Tech 569 3.6%) 0% 17 19.1%: 2:0% 34 51 103 2.0% 6 -16 0 h 13.9% 24 16 18.1% 16.6%

05 [Supervisors 66 9.0% 9.7% 19 13.7% 17% 3 22 16 1.7% 1 3 0 20.9%| 2 -3 24.2% 17.6%

06 [Supervisors: Crafts & Trades 1] 0.0%) . 0,0% 0 0.0%|  0:0% 0 0 0 0.0% 0 0 0] - 0.0% 0 0 #DIV/0) #DIV/O!

07 [Administrative & Sr Clerical 122 5.5% { 23 21.2%] - 2.3% 8 31 24 2.3% 2 -1 0y . 14.5% 6 1 19.7% 15.2%

08 [Skilled Sales & Service 13 5.7% 3 16.7%]| - 13% 1 4 2 1.3% 0 0 o}~ 12.9%) 0 0 15.4% 12.5%

09 |Skilled Crafts & Trades 65 -3.4%]: 3 27.7%| &;0% 8 11 5 4.0% 1 2 of - 8.3% 0 -2 7.7% 5.9%

10 [Clerical Personnel 57 -0.6%|: 3 26.1%|: 3:0% 5 8 13 3.0% 1 1 0 o 22.2% ] -1 22.8% 20.0%

11 {Intermediate Sales & Service 20 -5.9% 2 13.6%}" - ,2.0% 1 3 0 2.0% 0 6 1l 2.'9'.54% 29.5% -6 -5 0.0% 4.5%|

12 |Semi-Skilled Manual 285 3.4% 74 28.7%|  -4:3%) 37 111 29 4.3% 4 69 29 _26.1% 26.1% -45 -40 10.2% 15.0%

13 [Other Sales & Service 9 -19.1% -4 7.7%|, 4_2.‘0% 1 -3 3 2.0% 0 =2 0 : 28.3% 1] 2 33.3% 60.0%

14 |Other Manual Workers 72 8.1%|..° 24 233%| 9.7% 21 45 5 9.7% 1 22 12] * 27.1% 27.1%, -15 -10 6.9% 16.7%|
Total 3,429 5.6% 442 19.5% "2.7% 278 720 556 2.7% 45 232 138 19.2%! 19.2% -102 -94 16.2% 16.8%)|

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)' *- 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Ter 1 part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) = 2) x 100.
. . - -+ Table 16::Membe¢rs of Visible Minorities:
E‘m’ployﬁlent Equity. o : ] \Mt‘:'mbers;df,\’iéili]é Milwi‘jties - N R . iR " e
Occuhatibnnl:’éroufi (EEOG) : Shoﬂ-term Goals' :Long-term*Gonls Comnlents
L - # Y% # % RN

01 |Senior Managers 1.5 JEE1 . - . .

02 |Middle & Other Managers 17.6 17.6)- ) _ _

03 |Professionals 204 204

04 {Semi-Professionals & Tech 0.0 - - R ;

05 |Supervisors 0.0 .. ’ ' -

06 [Supervisors: Crafts & Trades 0.0 N A i - _ -

07 [Administrative & Sr Clerical 0.0 . ! . . B}

08 [Skilled Sales & Service 0.0 i - - - s K

09 |Skilled Crafts & Trades 0.0 ~

10 [Clerical Personnel 0.0 ~

11 |Intermediate Sales & Service 29.5 2950 i B o

12 [Semi-Skilled Manual 26.1 - 26.1 i ’ ; )

13 |Other Sales & Service 0.0 N o - .- - - -
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14 [Other M | Workers

27.1]

Total

19.2]
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Federal Contractors Program Achlevement Report
- Part4:Results - Women: '

CAE Inc.
2019-02-22
PAL B C D E F G H 1 J K L M N [¢] P Q R S T U M W X Y
Pan I: Part | Part §: Y. . Part2 e " . Pan 2 . ) . Pan 2 N
Data sousces i E-D DxG | gy § EvH {PamXFlowip Oo o8 LeR oG oogggl poy § P2 FW by et QTPY fpipsin]  Qes § P2 PO ipipaad VIUS fucpetan] vex
Analysis Analysis x 100 Analysis - 100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
¥ ~L y J y J J 4 4 ¥ ¥ { y J Y y J y ¥ { y J
: ~ Workforce Analysxs D B B . “Flow Data Analysis - ‘ [ :
Employment Equity - 1 Year Workforce ) - lees Promohons ‘Teirminations -
Occupational. Gl‘ﬂup : Al - B " Wamen: Tal ) ancn . S T Women \ Ry © -Wainien ) |
(EEOG) . Erogil Vees' | Repr i i CAvailability | S Gapr | EEResult Em‘p]o‘_yc‘cs:‘, " Actual | Expected | Difference | Employees * Adtuat . | Expecied | Difference | Emplbyc:ci" T Al | Expecteid | Differénce
o [ B L % % i o# [ % # # EETH A #e i % # A # A H T e
. 2016 26 5 19.2 274 7 <2 70.2
01 |Senior Managers - - - ~i- - - —- - -1 i— -
2019 29 4 13.8 27.6 8 -4 50.0 6 0 0.0 2 2 4 1 25.0 1 0 4 0 0.0 1 -1
o [Middle & Other 2016 284 697 243 389f 1o] 1] 625 7 | ]
” |Managers 2019 376 108 28.7 39.4 148 -40 729 91 34 37.4 36 <2 122 40 32.8 30 10 73 13 17.8 18 -5
. 2016 1,442 278 193 20.0 288 -10 96.4
03 |Professionals -- - - - - - -
2019 1,746 345 19.8 17.7 309 36 111.6 528 137 259 93 44 541 94 17.4 104 -10 272 72 20.5 52 20
04 Semi-Professionals & | 2016 511 44 8.6 1.0 56 -12 783 ) 7 - ) B B
Technicians 2019 569 65 114 103 59 6 110.9 293 40 13.7 30 10 66 9 13.6 6 3 103 12 11.7 9 3
< . 2016 51 38 745 50.8 26 12 146.7
05 |Supervisors - -~ - — = - -
2019 66 48 72.7 50.5 33 15 144.0 21 10 47.6 11 -1 24 18 75.0 18 0 8 4 50.0 6 -2
06 Supervisors: Crafts & | 2016 0 0 o0 00; O 0 0.0 ) | |
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Data sources Part 2: Flow FlPanDZ E-Dx Pan 3 E+Gx Part 3: F+1x 100} Part 3 Goat E+-Kx Part 3 F-Mx 100
ti sourc Data Amalysis £ 00 4 a Goals 100 Goals iF % ant 3 Goals 2 1pg Goals ¥
nalysis
J J ¥ y y y J y y J ¥
, _ _New Entrants | - . L Goals S o
Employment Equity E Y ’ Flow Data . ‘Short-term Goals Long-term Goals 8 ' :
s S e Year : - 13 P
Occupational Group - |~ o[ *“'""W“ : i - Wamen, . Waritn - i ‘Comments:
(EEOQ) T Eriplayees, | - Ac(ual Goal P“‘“““’r ‘ ‘ Goqiz- Pm‘"“’f “Gonl: l:;:::(r:: Goul .
RN R % # C % SN T N SO S P . .
2 2 -
01 |Senior Managers 2019 6 I 16.7 276 60.4 0 0.0 27.6 i
2022 6 1 #REF!
02 Middle & Other 2019 140 74 ) -
~ [Managers 2022 140 74 _
2019 79 k} -
03 |Professionals ! 4 z1 |
2022 797 231 :
04 Semi-Professionals & | 2019 256 49 .
Technicians 2022 256 49
9
05 |Supervisors 201 . 28
2022 37 28 . e
06 Supervisors: Crafis & | 2019 0 0 . : ”
Trades 2022 0 0 o NI r
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Part 4: Results - Women- -

CAE Inc.
2019-02-22
PAl B C D E F G H 1 J K L M N 0 P Q R S T U v W X Y
Pan 1 Part 1 Pan 1 Pan2 . a . i Pan2 . . i Pan2 T
Daia sources Workforce { Workflorce E-D Workforce bxG E-H E-H Part 2, Flow Flow Data L-K KxG- 10 L-N Part 2 Flow Flow Dala Q-Px PxF+100 Q-8 Part 2 Flow Flow Data V+Ux UxF=100 v-X
Analysis Analysis x o0 Analysis - 100 x 100 Data Analysis Analysis x oo Data Analysis Analysis 100 Data Analysis Analysis 100
$ y y d ) J J y J ¢ 4 y ¥ y ¥ $ J y d $ J ¥
: RN - 'Workforce Analysis - o : FlowData Analysis - O '
Empli?'ymelitvKuiit'y 1Searl_ | -Workforce: - . : _Hires Promotions R " Teriminations
Occupational Group =" T au T Women - i * Wemen ST } ‘Women A ] Wamen
(EEQG) . Employ i Availability Gap | EEResult| EmPloyees’ | - getwal- " ' 3| ‘Expecied || Difference .| Employees® | - Actual” | ‘Espécted | Difference | Employees ¢ ‘Actual' | Expected | Differenéc
: ) . KN # - R % g % # & K # #- # % # 4 o # 9% # #
07 |Administrative & 2016 104 81 779) 8038 84 3| 964 L ] 1 D e
Sentor Clerical 2019 122 93 76.2 80.8 99 -6 94.3 42 39 929 34 5 23 17 73.9 18 -1 24 20 83.3 19 1
08 Skilled Sales & 2016 il 2 E} 28.3 3 -1 64.2 | i 7 - N _ S I I I R B
Service Personuel 2019 13 2 15.4 29.1 4 -2 52.9 4 2 50.0 1 1 4 2 50.0 1 1 2 2:  100.0 0 2
09 Skilled Crafts & 2016 72 0 70.0 4.1 - 3 B 7-3 ) 0.0 R B B ) I D I e o L 1 )
Trades Workers 2019 65 0 0.0 3.6 2 -2 0.0 23 0 0.0 1 -1 0 0 0.0 0 0 19 0 0.0 0 0
. 2016 58 32 55.2 04.3 37 =5 85.8
10 |Clerical Personnel - - -f - — - — -1 - - — — -—— — |—
2019 57 39 68.4 64.0 36 3 106.9 22 15 68.2 14 1 13 11 84.6 7 4 15 7 46.7 8 -1
1 Intermediate Sales & | 2016 24 7 292 619 15 -8 471 1 - - 1 I P S R o | e
Service Personnel 2019 20 4 20.0 63.4 13 -9 315 2 1 50.0 I 0 8 2 25.0 2 0 3 2 66.7 1 1
12 |Semi-Skilled Manual | 2016 258 41 159 184 47 6| 6.4 I L B -
~ [Workers 2019 285 38 13.3 159 45 -7 83.9 151 18 119 24 -6 2 0 0.0 0 0 78 11 14.1 12 -1
Dot sources Part 2 Flow FIP““DZ E-Dx § Pan3 } E-Gs § Pan3 jp b oo E-Ks o Pand [
ouree Data Analysis o Data 10 Gaals 1 Goals X ant oS 100 Goals s
Analysis
J J { $ 4 J ¥ y ¥ 0 $
: . New Entrants. - o ~Goals L ' - . .
Employment Equity Flow Data Short-term.Goals Long-term Géals
Occapational Grou At Women Women - : - Women ) : Comments
EEQOG © 1 Emptovees | .. ;| Perééntof Bércentof| . | pércéntof }l{ci’tu{t‘bf{ L . '
¢ ) | Al Goal | Goainrer| GO Gonl  I'Goanier| S | éontsre |
. # LA S WL N S D S . R MR T R .
07 Administrative & 2019 41 56 I376.6 0.0 0.0 0.0 0 0.0 7 70.0 0:0 . f
Senior Clerical 2022 41 #REF! 4REF! 0.0 ~ )
og |Skilled Sales & 2019 6 29.1 29.1)  229.1f : .
Service Personnel 2022 6 #REF! #REF! 0.0 . - .
Skilled Crafts & 2019 4 3.6 36 0.0}
09 1.
Trades Workers 2022 4 #REF! #REF! 0.0} . .
2 - T
10 [Clerical Personnel 2019 0 00 _ 0o 0.0, X - J
2022 20 #REF! #REF! 0.0 -
11 | Imtermediate Sales & | 2019 7 50.0 50.0 85.7) - E B )
Service Personnel 2022 7 H#REF! #REF! 0.0l - B . ) N
2 [Semi-Skilled Manual | 2019 75 159] 1509
"~ |Workers 2022 75 #REF! 0.0 . - . - - .
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. . ) ‘Results-'Women | . °
CAE Inc.
2019-02-22
PAL B C D E F G H 1 J K L M N o) P Q R S T U v w X Y
Part 1: Part | Pan [: Part2: . o Ele § PRt . o Pl | PAR2 N
Data sources } E-D ! DxG § gy i BvH [PamdFlowig o b LeR o fpoe gl opoy fPMEEew dp el O°PS dpipaieel Qs P PREPOY iggepaai VIUS fucrerenl vex
Analysis Analysts x 100 Analysis - 100 x 100 { Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
Y $ N ¥ J 4 d y J y 4 $ 3 v ¢ v ¢ ¥ ¥ $ d $
T | __ Workforce Analysis e e T FiowDataAnalysis R
Employment Equity | [ " Workforee . i _ Hires. - Promotions ~ Tefminations - -°
Occupational Group | oaw o v  Warmed . ' " Al .Womin, oA - Waomen . A | " Women Ry
(EEOG)- | Employees' | Repi ition Availabltity: Gap. | EEResult] 75‘“"‘5’&6‘ I Actual 1 Exfiected - Différcags ;| -Employees | " Actunl Expected| Difference. | Employees | Actiui | "Expecied | Ditfereiice™
: . ) Rk # R E W % i ¥ # 1 % W+ # 4 % # # # % R # K IR i [
13 Other Sales & Service | 2016 17 45 235 5Ll 9] S 460 i . ) ) ) N D R i ]
Personnel 2019 9 2 22.2 50.0 5 -3 444 0 0 0.0 0 0 1 0 0.0 0 0 1 0 0.0 0 0
14 Other Manual 2016 57 771377 21.1 238 14 -2 -85 1 i R e I 1 e
Workers 2019 72 7 9.7 23.6 17 -10 41.2 32 2 6.3 8 -6 1 1 100.0 0 1 15 2 133 3 -1
Total 20t6 | 2915  ensf a0l 240 700 w7 876] ) - ] ~ |
2019 3429 755 220 22.7 778 =23 97.0 1,215 298 245 276 22 809 195 24.1 170 25 617 145 235 130 15
Data soutces Part 2: Flow FIP"‘T‘Dz E-Dx | Pan3 } E-Gx ! Pan3 Qo o4 oo b E-Rx o Pan3 fp oo
a4 souce Data Analysis "y, | 100 Goals 100 Goals x an3 Gools : yop Goals *
alysis
{ 4 y J J J J J ¥ y J
, | | NewEntramts. § = . = - ‘Geals - - - | - :
Employment:Equity N ’&; N Flow Data. " -Shert-term Goals - Long-term Goals: e
R (-1 — - : e - T s .
Occupational'Group, .|~ o Women, © | . - Women " Wonien S Comments \ .
EEOG) " Emiployees Aei ) sl Percentof| o, - Peicentof| . Percentol: | Percent ofi): : o ;
¢ <)" [T Adual Boat | coainter] SO | Goarnder | SO Goimer] ™ | ioinet |l .
- RN A R s ot w e : ; =
13 Other Sales & Service | 2019 0 0; 00 0.0 500 . 3
Personnel 2022 0 0 0.0 NI #rer _
14 Other Manual 2009 | I8 3 16.7 0.0 ‘
Workers 2022 18 3 167 M 3 L ; S
Total 2019 1407 493] 350 7 P ] - .
2022 1407 993 s HiEEY . . . : ‘ :
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Part 5: Results = Aboriginal Peoples

CAE Inc.
2019-02-22
B C D £ F G H I J K L M N 8] P Q R S T u v W X Y
Part 1 " pan1 Pant 1 Pant2 . § panz b i Pan2 Tt
Data sources Workforce  § Workforee E-D Workforce DxG E-H E~H Pan 2 Flow Flow Data L-K KxG- 100 L-N Part 2. Flow Flow Data Q=Px PxF+100 Q-s Fart 2 Fk?“_ Flow Data V+Ux UxF+100 V-X
Analysis Analysis x 100 Analysis -0 x 00§ Data Analysts Analysts x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
J J Y y y y J Y y y Y Y { $ Y { J { y y y {
. : ' ) . Workforce Analysis . o : " Flow Data Analysis = o
Employment Equity- |, . ‘Workforce . Hires - Promotions Terminations
Qccupational Group ’ Al ‘Aboriginal Peoples . 4 Al B . ‘Abioriginal Peoples: N Al Aboriginal Peopiles LAl " Aboriginal Peoples
(EEQG) epreseatati _ - Availability . Gip | EEResult | Employees | . Actual | Expecteil | Difference” Employees Actual ) Eapected |, pifverence | Employees | Actual’ " Expectedl | Differéice .
# I 8. | & % 4 RS 4 B 8 s R ws xS ¥ # w0 H
. 2016 26 0 0.0 29 1 -1 0.0
01 |Senior Managers - - ~ —— —— - R - = e e e — e - — - -
2019 29 1 34 32 1 0 107.8 6 0 0.0 0 V] 4 1 35. 0 1 4 0 0.0 0 0
0 Middle & Other 2016 284 3 1.1 22 6 -3 48.0 i i ) - - i B R . 1
" [Managers 2019 376 2 0.5 27 10 -8 19.7 91 0 0.0 2 -2 122 0 0.0 1 -1 73 0 0.0 I -1
. 2016 1,442 7 0.5 0.7 10 -3 69.3
03 | Professionals -- - --
2019 1,746 11 0.6 0.7 12 -1 90.0 528 2 04 4 =2 541 1 0.2 3 -2 272 1 04 l 0
04 Semi-Professionals & | 2016 511 5 1.0 11 6 -1 89.0 | B
Technicians 2019 569 6 1.1 1.8 10 -4 58.6 293 0 0.0 5 -5 66 1 1.5 1 0 103 1 1.0 1 0
. 2016 51 0 0.0 0.8 0 0 0.0
05 |Supervisors - - —I- - - = =
2019 66 0 0.0 0.8 1 -1 0.0 21 0 0.0 0 0 24 0 0.0 0 0 8 0 0.0 ] 0
0% Supervisors: Crafis & | 2016 0 0 0.0 0.0 0 0 0.0 B i ) ) B B N R . -
Trades 2019 0 0 0.0 0.0 [} 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 4] 0
Data source Part 2: Flow FIP?nDzl E=Dx § Pand } E-Gx i Pad i | yo0f pons Goals i BT RN | PAM3 fp hoiu
S Data Analysis A“ b oaa 100 Goals 100 Goals * a oals 100 Goals x
nafysis
J Y v y y Y $ y y y y
New Entrants ; - ©_'Goals B S
Employment Equity | Flow Data Short-term Goals Long-term'Goals .
Occupational Group. Year i | Aboriginal Peoples Aboriginal Peoples " Aboriginal Peoples. | Comments
EEOQOG Einployees b ’ Percent of; | Bercentor{ ‘Peicent ol P Pereentor'}. ' .
( ) e i Actual Goal Goal Met: | Go:ﬂ GoalMet |. ‘_-Go_al . Goal Met Gout . GonlMet | : ,
B # RS I o # w |ow | s ~ i
. 2019 6 X
01 |Senior Managers - ! - 09 . .
2022 6 i 0.0 .
0 Middle & Other 2019 140 0 0.0 *
~ |Managers 2022 140 0 0.0/ - - R
2019 9 . M
03 |Professionals ! 97 3 538
2022 797 3 0.0 . , .
04 Semi-Professionals & | 2019 256 1 217 ' ;
Technicians 2022 256 1 0.0
< . 2019 37 Q 0.0(
05 |Supervisors Coe
2022 37 0 0.0]
Supervisors: Crafis & | 2019 0 0 0.0 -~ )
06 —
Trades 2022 0 0 0.0 ~ - " =
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CAE Inc.
2019-02-22
[Al B C D E F G H 1 J K L M N o) p Q R S T U v W X Y
Part 11 Part 1 Pant I: X 5 . Pan2: e . | Part 2: . . . Part 2: .
Dala sources Workforee | Workforce! =72 workforce] DX E-H E-H me ; F:cf“. FowDatai “** ixeG-100 L-N ;:m ;x F:m} Flow Data Q l‘uz ¥ ipxF+100 Q-s DP':" i::?‘f Flow Data v i()‘(.), ¥ fuxF+100 v-X
Analysis Analysis x [00 Analysis - 100 x 100 ata Analysis Analysis x 100 ala Analysis Analysis aia Analysis Analysis
J y d J y 4 4 Y { d Y y ¥ J J J J ¥ y d Y y
e _Workforce Analysis. I - FlowData Analysis I
Emplgyment Equity-« | Yeéart - Worliforce .. Hires Prontotions: * -+ | . Terminations
Qccypatmnal Group e an B * Alorigirint Peoples: - At |«.. - Aboriginal Peoples PUZ ) Abjgriginal Peoples. - T sn ; . 77 Aboriginal Peaples.
(EEOG) Employe Re i ‘Availability -~ | Gap  |EEResumt| ‘Employees™ . Actual: ‘Expiected i}, Diffgrence: Employees 7 Actual | Espected | Différénce “Eriployees Actual: | Expeéted | Difference
- i ) P’ A % # % w7l # - e # # ER # A C W 8 # % - w ¥
07 Administrative & (2016 104 O 0.0 071 -l 00 I R e I - -
Senior Clerical 2019 122 0 0.0 1.0 1 -1 0.0 42 0 0.0 0 0 23 0 0.0 0 0 24 0 0.0 0 0
08 Skilled Sales & 2016 11 0 o0 L1 o 0 00f | 1 ‘ - ] o |
Service Personnel 2019 13 0 0.0 1.3 0 0 0.0 4 0 0.0 0 0 4 0 0.0 0 0 2 0 0.0 0
09 Skilled Crafts & 2016 72 1 4 13 1 0] 1068 - ) - o ) o s i |
Trades Workers 2019 65 0 0.0 1.7 1 -1 0.0 23 0 0.0 0 0 0 0 0.0 0 0 19 0 0.0 0 0
10 [Clerical Personnel 2016 58 0 0.0 L4 ! -l 0.0 - - S — - |- -
2019 57 0 0.0 1.8 1 -1 0.0 21 0 0.0 0 0 13 0 0.0 0 0 15 0 0.0 0 0
1 Intermediate Sales & | 2016 24 1 42 08 0 1 520.8 i | i ) o 7
Service Personnel 2019 20 0 0.0 0.8 0 0 0.0 2 0 0.0 0 0 8 0 0.0 0 0 3 0 0.0 0 0
12 Semi-Skilled Manual | 2016 258 0 0.0 0.9 2 -2 0.0 ) ) ol R . I
" |Workers 2019 285 0 0.0 1.0 3 -3 0.0 151 0 0.0 2 -2 2 0 0.0 0 0 78 0 0.0 0 0
Data sousces Part 2: Flow FlPar(Dll E+Dx Pan 3: E+Gx Pan 3: F+1x 100} Part3 Goal E+Kx Part 3: F+Mx 100
Data Analysis \0 " Dala 1o Goals 100 Goals T an 3 Goals 100 Goals *
Analysis
i A ¥ §TETTTy
New Entrants - . Goals , - e '
Employment Equity o 'Flnw Data Short-term Goals Long-term:Goals _ . .
Occupﬂtlonal Gl'Oll[) ‘Xear 0 Abnrlglna] Pmples - Aboriginal Peoples Aboriginal Peoples: C.om'm'ent's"
EEOG “Em: tovees: | ’ ’ P;réén!,dﬁ ' - l’crccnl of I Fercent of |- : ‘Percent of . . -
( ) e ‘ A Aclua] Goal Goal Met |- Gait Gaal Met 9‘."“ :Goal Met® Goil Goal Met - ot
s , [ R | A )
Administrative & 2019 41 0 1.0 0.0 '
07 . . “t— —-
Senior Clerical 2022 41 0 0.0].
08 Skilled Sales & 2019 6 0 | 0.0}
Service Personnel 2022 6 0 0.0 . B .- N
09 Skilled Crafis & w019 4 0 00
Trades Workers 2022 4 0 0.0
10 [Clerical Personnel w19} 20 0 00 - *
2022 20 0 0.0 } :
1" Intermediate Sales & | 2019 7 0 _0.0] .. )
Service Personnel 2022 7 0 0.0 .
1 Semi-Skilled Manual | 2019 75 0 00 :
= |Workers 2022 75 0 00| . L - \
Page 26 of 36

001245




. Federal-Contractors Program Achievement Report -
) "Part:5: Results - Aboriginal Peoples
CAE Inc.
2019-02-22
PAG B C D E F G H {1 J K L M N [} P Q R S T U N W X Y
Part t Part | Part 1 ” . Part 2 . N . Pant 2 . . Pant 2: .
Data sources Workforee  § Workforee E+D ‘Workforce DxG E-H E-H Part 2. Flow Flow Data L-K Kx G- 100 L-N Par 2: Flow Flow Data Q=FPx PxF+100 Q-S Part 2 Flm\. Flow Data V+Ux UxF=100 v-X
Analysis Analysis x 100 Analysis - 100 x 100§ Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y 4 y J y Y y y y J J $ 3 ¥ d J J J J 4 { y
. : Workforce Analysis =~ ' T Flow Data Analysis E : T
Employment Equity : Year Workforce Hires Promotions: Terminations
Occ‘upnglonal Group CoAn. C * Aloriginal Peuples' LA ~, Aborigingl Peoples 7 an Aboriginal Peoples ] an " Kborigin:il Peoples )
(EEOG) 7 - ‘Employees* Reprcseritation - Availblity . | Gap. | EEResun| Emplosees |’ Al - Expected’| Différcnee |. Employees - Actual | Expeeted | Difference | Ewplovees:| - Actimil - 7| Expeéted.| Differénce
o 8 # %L % - # ] I3 # % | el s # 4 % | -8 N N
13 [Other Sales & Service | 2016 17 28 18] o8 of 2| 14706 IR ) 1 R e
" [Personnel 2019 9 0 0.0 13 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 1 0 0.0 0 0
14 Other Manual 2016 57 0 0.0 0.8 0 0 0.0 - - B B _ e _ B - I ) ) )
Workers 2019 72 0 0.0 1.0 1 -1 0.0 32 0 0.0 i} 0 1 0 0.0 0 0 15 0 0.0 0 0
Total 2016 2915 199 07| 1ef 2] -10] 652 . . 1 1 j T 1
2019 3,429 20 0.6 1.2 41 =21 48.6 1,215 2 0.2 15 -13 809 3 0.4 5 -2 617 2 0.3 4 =2
Data source Part 2 Flow HP“"Dz E-Dx | Pan3 | E-Gx § Pan3 P oo be oo E-Rx §oRPm3 fo
) rces Data Analysis A‘;“ a 100 Goals 100 Goals N ant o8 100 Goals x
alysis
J d J 4 J J J d ¢ 4 y
. ~ Néw Entrants ‘ ' .. Goal§ '
Em‘pioymént Equity |, Flow-Data Short-term Goals Long-term Goals :
Occupational Group, Year C A Aboriginal Peoples * Aboriginal Peoples Ahoriginal Peoples " “Comments
(EEOG) - B E : lovees | . i 4 | Percent of | Pereent’of | . | Percent of N :Pcr:'cqulf’- !
(EEOG) o) el )G Vgnine] SO | oatnter | S [goarper] % | Goathter. ;
L B | e % # % % | % # B I3 % '
13 Other Sales & Service | 2019 0 (] 0.0 0.0] .
Personnel 2022 0 0 0.0} - . . .
14 Other Manual 2019 18 0 ) 0.0
Workers 2022 18 0 0.0 2
2019 1,407 5 29.6
Total - B —|- . X
2022 1,407 5 0.0] ~ R ~
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' _Part:6: Results-- Persons:with Disabilities ! :
CAE Inc.
2019-02-22
PAG B C D E F G H 1 J K L M N [8) P Q R S T U v W X Y
Pan I Pan L Pan} . L i Pan2 . . . Part2 . . i Pan2: o
Data sources Workforce £ Workforce E-D Workforee DxG E-H E+H Part 2: Flow Flow Data L-K KxG- 100 L-N Par 2 Flo“, Flow Data Q+Px PxF=+ 100 Q-8 Part 2 Flo\\. Flow Data V=Ux UxF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 1o Data Analysis Analysis 100
d ¥ ~L y d $ ¢ ¥ d 4 $ d y $ ¥ d N 4 ¢ ¥ { ¢
: ‘ - 'Workforce Analysis - ‘ , ‘Flow Data Analysis C B
Employment Equity: : ) Workforce: Hires ] " Promotions Terminations;
o ’ Year] : ‘ . - — e, — . - - : = -
Qcc“l’ﬂm““l Group ’ " Pesoris with Disnbilitics . R ©AlLL Personswith Disabiifles ’ “Periony with Disaly " Personsiith'Disabilities "
. : At 01is ¥ A bilifles . Al ! sl DAl 0
(,EEOG) : . ploye , REpresinga “-Avallabilty . | Gap' [EEResanr| Employees ). Actual” o Expected | Differencer,| Employees” | ., Actual | Expected |” Difference | Employees .| © Al |, Expected |, Diffevence
o S ct L % o o o % 4 w0 # IR % D R O T B D S
01& 2016 310 0 0.0 4.3 13 -13 0.0
o Managers - - — —- — -i- S B -— —- - | —— - -
2 2019 405 8 2.0 5.0 20 -12 395 97 1 1.0 5 -4 126 1 0.8 0 1 77 0 0.0 0 0
. 2016 1,442 8 0.6 38 55 -47 14.6
03 |Professionals - | = - B - —- - — - —-
2019 1,746 35 2.0 8.9 155 -120 225 528 1 0.2 47 -46 541 6 1.1 3 3 272 1 04 2 -1
04 Semi-Professionals & | 2016 [ 511 o 22 4.6} 24| -13] 468 R R e o B N ] - i ) ]
Technicians 2019 569 19 3.3 7.6 43 -24| 439 293 3 1.0 22 -19 66 1 1.5 1 0 103 1 1.0 2 -1
. 2016 51 0 0.0 13.9 7 -7 0.0
05 [Supervisors - —i-— —_————} - - —— =i - |- -—=]- —_— —- — -
2019 66 3 4.5 7.5 18 -15 16.5 21 0 0.0 6 -6 24 1 42 0 1 8 4] 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0ol 0.0 0] ol oo 7 o N
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Data source Part 2 Flow Flp“f‘nz E-Dx | Pan3 | E<Gx | Pm3 (. oo oo od ESRx b Pl i
s Data Analysis A:“ ‘nm 100 Goals 1o Goals * an oals 100 Goals x
alysis
J y 4 y { y & y $ y d
. New Entrants S  Goals R ]
l}mpl}oymentiEgiuil‘:y N “Y'c ar Flo,\v,lp)u?st:i;m:"h ‘Shért-Fcl?mv:Goals, . VLOn‘kgVeterm G?a_ls» » s S
'Qccupat'ional ,Gr!“»lp,‘ i A “Disalilitles o -Pérsnnk\\'hrhvl‘)isahilmcs ) ’ Pcrsom‘,wilhmsahih:llc's" T Comments
(EEOG) . ,Emp|o_\'_é¢:s S . © 7 FPercentof]| .o .. |Peréentof| . . Percentof| - o ‘Percent'of:
. i Al Goal Loomnier] O Tooantet] M |Gomner | Y | Goaryet
# s % # Y% %5 % o[ ow ] o= ] e
018}y ¢ nagers 019 146 2 14 of oo sof 274 of  oo| seol 274] .
02 2022 146 2 . NN #REF! 0.0 ym\ NN - #REF! 0.0} - * . )
03 |Proessionats 2019 91 7 0.9 - oo 89 99 0 0.0 8.9 9.9 .
2022 797 7 2 I #rer 0.0 AR - #REF! 0.0 ° :
04 Semi-Professionals & | 2019 256 4 16 00| 20.6 0 00[ 76 20.6 ‘
Technicians 2022 256 4 L iliinags o/ i #reF 00| -
05 |supervisors 2019 37 1 2‘7 IEX of 0o 275 9.8 -
2022 37 1 27 Mk 0.0y N #REF! 0.0] )
06 Supervisors: Crafts & | 2019 0 [} 0.0 0.0 0.0 0 0.0 0.0 0.0 ’ -
Trades 2022 0 0 0.0 2.0/ MiNENN - #REF! 0of - . b B . 3
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‘Part 6: Results=Persons with Disabilities )
CAE Inc.
2019-02-22
B C D E F G H 1 J K L M N [0} P Q R S T U \ w X Y
Part 1 Part | Part 1 " . Part 2 . ) . Pan2 . Y . Part 2 .
Data sources Workforce § Warkforee E+D Waorkforce DxG E-H E-H Part 2. Flow Flow Daia L-K KxG- 100 L-N Part 2 Flow Flow Data Q+Px PxF+100 Q-8 Part 2 Flow Flow Data VeUx UxF=100 v-X
Analvsis Analysis x 100 Analysis - 100 x oo Data Analysts Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis o
J J J J $ J y J y $ $ ¥ Y ¥ ¥ ) d 4 J 4 $
. L Workforce Analysis B A Flow Data Analysis DR
Employment Equity - | .. .Workforce ] Hires. , Promotions Terminations '
Occupational Group c Al . Persons with Disabilitics 3 S Persony rith Disabilitics - Sooan * Persons with Disaliifities Al Persons with Disabilities
(EEOG) Employees: | Representation'. | . Availabitity Gap. | EE Result] Employees Actual | Espected | Difference; | Eployess [ “actuar - | iEipected.| Difference | Employees 1 gt | Expected | Difference
' "o # # i % % # # % C|Loo# s K3 R A #e # b % W e A i
07 Administrative & 2016 104 2 1.9 34 4 -2 56.6] ) - - ) N - _ ) ]
Senior Clerical 2019 122 6 4.9 10.0 12 6| 492 42 1 24 4 -3 23 0 0.0 0 24 0 0.0 0 0
og |Skilled Sales & 2016 11 0 0o 35 0 0 0.0 | . . F ot 1 1
Service Personnel 2019 13 0 0.0 8.0 1 -1 0.0 4 0 0.0 0 0 4 0 0.0 0 0 2 0 0.0 0 0
0 |Skilled Crafis & 2016 72 0 0.0 38 3 -3 0.0 | R 7 I o -
Trades Workers 2019 65 0 0.0 7.8 5 -5 0.0 23 0 0.0 2 -2 0 0 0.0 0 0 19 0 0.0 0 0
10 |Clerical Personnel 2016 58— 0 0.0 7.0 4 -4 - 0.0 - - . - - — - Tl e —|—— - -
2019 57 2 35 9.3 5 -3 37.7 22 0 0.0 2 -2 13 1 1.7 0 1 15 0 0.0 4] 0
1 Intermediate Sales & | 2016 24 0 0.0 56 1 -1 0.0 3 ) B _ o B N
Service Personnel 2019 20 0 0.0 10.8 2 =2 0.0 2 0 0.0 0 0 8 0 0.0 0 [} 3 0 0.0 0 0
{2 {Semi-Skilled Manual | 2016 258 3 12 48 12 9 242 ] ] 1 B
| Workers 2019 285 7 2.5 10.3 29 -22 23.8 151 1 0.7 16 -15 2 0 0.0 0 0 78 0 0.0 1 -1
Data source: Pat2 Flow § P2 L E-Dx | opam3 | E-Ga i oPam3 dp il EeRs R B
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) . Eede‘gal:@gn_tf;idtbfs Program Achievemeit Report . :
. * 'Part 6: Results- Persons with Disabilities ° N :
CAE Inc.
2019-02-22
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‘Federal Contractors Program:Achievement Report

x ‘ Results.- Members of Visible Minorities -
CAE Inc.
2019-02-22
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Part 2
Part 2 Flow E~-Dx Pant3 E-Gx Part 3 E-Kx Part 3
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(EEOG) . Tp o ‘FS‘ Actual - Ol oaarer| S | Gomater| . ©  l'Goatater|. SO , GoalMet.| . .
: : R STV AT . RO TR T R T A I R . : - .
. 2019 6 0 0.0 0.0 115 0.0 0 0.0 115 0.0 - =
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05 |Supervisors - r : .
2022 37 17 459 #REF! 0.0] . -
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. ’ -Fe‘deijalgCon:frhctdrsI’_rqgram Achievement Repor't
) ‘Part 7: Restilts- Members of Visible Minorities. . \
CAE Inc.
2019-02-22
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Federal Contractors Program Achievement Report

“Part7: Results:- Mémbers of Visible Minorities

CAE Inc.
2019-02-22
B C D | E ! F i G i H I J K | 1 M N o) P Qi R i § | T v Wi X Y
Pan 1 Pari | Part 1 ot 3 . Pan2 . ” . Part 2 - ) . Part 2 1M
Data sources Workforce § Workforce E-D Workforce DxG E-H E-H Pan 2. Flow Flow Dala L-K KxG- oo L-N Part 2 Flow Flow Data Q=Px PxF=+100 Q-8 Pant2 Flow Flow Data V+Ux UxF+100 v-X
Analysis Analysis x 100 Analysis - 100 x [00 Data Analysis Analysis x 100 Data Analysts Analysts 100 Data Analysis Analysis pt
[ A A A i §TTYTTTY i i R R A A
R ‘Workforce Analysis -~ = : - ~ Flow Data Analysis. S
Employment Equity - [y | Workforce _ Hirés Promotions ' “Términations
Occupational Group- Al " - -Visible Minoritics: Al ;  Visitile Minorities Al Visitile Minorities ) Visible Minorities
(EEOG) presentati " Availsbitity Gap [EEResultf| Employees, "5 aetumt Expectell. | Difference ‘| ‘Employees: | actiml’ | Expected.| Difference’ | -Employees: " Acusl | Expecied | Difference’
. ow # B Fo% | w B ok . # o [ o# ] 8 % # W # EE w . o# | 4 # W%l #
13 Other Sales & Service | 2016 17 4 23.5 243 0 96.8 | ) | B L ] N
" |Personnel 2019 9 3 333 283 o] 1178 0 0 0.0 0 0 1 0 0.0 0 0 1 0 0.0 0 0
14 Other Manual 2016 57 6 105 221 13 -7 47.6 i B ) N e | ) B N )
Workers 2019 72 5 6.9 27.1 20 -15 256 32 2 6.3 9 -7 1 0 0.0 0 0 15 3 6.7 2 -1
Total 2016 2915 399 13.7 19.6 571 -172 69.8 . ) B o ) B 1 - )
2019 3,429 556 16.2 192 658 -102 84.5 1,215 247 203 233 14 809 146 18.0 111 35 617 96 15.6 84 12
Data sources Pant 2 Flow HP“T‘DZ E-Dx | Pan3 | E-Gx | Pam3 P b o B E-Kx D Pand P
’ Data Analysis A:“ i o Goals m Goals X an oa's 100 Goals X
alysis
J J d J J J J y J J y
New Entrants T ‘Goals * o .
Erploymiént Equity N . FlowData Short-term Goals __Long-term.Goals S
‘(_)_’c,cuphtiqn'n]hG‘roi‘lp | Year An Visible Minorities. Visible Mikioritics i L - Visible Minarities, o Comments
EEQG): Emplovees. |~ aeridi | ‘Percent of: Percentof | o o [Percentoff - . - “Percentof | “ o :
EE0S) e e |G Vosme | € Josanir ] S | Gonmer| S | Gommer] .
LN N TN # A C T T T e )
13 Other Sales & Service | 2019 [ 0 0.0 00f 00 0.0 0 0.0 0.0] 0.0 ‘:"' )
Personnel 2022 0 0 0.0 MK #REF! 0.0\ NI #rER! 0.0] -
14 Other Manual 2019 18 2 111 27.1 41.0 0 0.0 27 410 -
Workers 2022 18 2i 111 \ #REF! 2./ M- #rer 0.0} " )
Total 2019 1407  393f 279 192] 1455 of ool 192[ 1455]
2022 1407 393 279 #REF! o/ M e #rer 00 - ’

Page 33 of 36

001252



_Federal Contractors Program AchievementReport .
 Part8:ReasonableBfforts

CAE Inc.

2019-02-22

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[<]

M

[

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

[J

M MMM

[

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
Consulted employee/union representatives on communication and implementation of employment

equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Seedttached Action Plan -~ -

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[ 1 Impact of economic and industrial conditions on the organization.

[J Any reorganization or other corporate structural changes.

1 Acquisitions, mergers or transfers of employees.

[[] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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Cr . LRI :

[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: CAE Inc.
Primary Location: Saint-Laurent (Québec)

Number of Employees:

e Ontario 236 e British Columbia 20
e (Québec 3046 e Saskatchewan 12
e Nova Scotia 89 e Alberta 14
e New Brunswick 12 .

Organization Overview:
NAICS 3345 — Navigational, Measuring, Medical and Control Instruments Manufacturing

markets. The company design and manufactures flight simulation devices, simulators for
healthcare markets and provides training solutions.

CAE Inc. provides training solutions for the civil aviation, defence and security, and healthcare

Key Dates — First Year Assessment

Initiated: 2016-02-01
Received: 2016-05-05
Closed: 2016-05-26

Workforce Analysis: 2016-04-09

Key Dates — Subsequent Assessment
Initiated: 2019-02-27
Received: 2019-02-26
Workforce Analysis: 2019-02-01

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments: None

| have verified that the data provided in the Achievement Report is consistent with that found

in Forms 1 to 6:
Yes [J No

Comments: None

Employment and Emploi et
Social Development Canada  Dévsloppernent social Canada

Can;om;??



ASSESSMENT OF REASONABLE PROGRESS

e The organization established goals in numbers and not in percentages during the
previous assessment.

e The previous compliance assessment revealed 37 gaps and 15 goals were set. The
previous assessment accepted that the company be found in compliance without setting
goals for all the area of under-representation.

Women
01 | Senior Managers No goal set
02 | Middle & Other Managers Goal met at 925%
03 | Professionals Goal met at 11550%
04 | Semi-Professionals & Technicians Goal met at 1633%
07 | Administrative & Senior Clerical Personnel | Goal not required
08 | Skilled Sales & Service Personnel Goal met at 400%
09 | Skilled Crafts & Trades Workers No goal set
10 | Clerical Personnel Goal not required
11 | Intermediate Sales & Service Personnel No goal set
12 | Semi-Skilled Manual Workers Goal met at 1800%
13 | Other Sales & Service Personnel No goal set
14 | Other Manual Workers No goal set

Assessment/Observations
e Goals were not required for EEOGs 07 and 10 given the representation was above 50%.

Aboriginal Peoples
01 | Senior Managers No goal set
02 | Middle & Other Managers No goal set
03 | Professionals Goal met at 300%
04 | Semi-Professionals & Technicians No goal set
07 | Administrative & Senior Clerical Personnel | No goal set
10 | Clerical Personnel No goal set
12 | Semi-Skilled Manual Workers No goal set

Assessment/Observations
e None

Persons with Disabilities

01/02 | Managers Goal met at 100%
03 Professionals Goal not met (78% achieved)

W
Employment and Emnpiol gt ‘ 1001257
Social Developrment Canada  Développernent social Canada anl
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04 | Semi-Professionals & Technicians Goal met at 133%
05 Supervisors No goal set
07 | Administrative & Senior Clerical Personnel | No goal set
09 | Skilled Crafts & Trades Workers No goal set
10 | Clerical Personnel Goal met at 100%
11 | Intermediate Sales & Service Personnel No goal set
12 | Semi-Skilled Manual Workers No goal set
13 | Other Sales & Service Personnel No goal set
14 | Other Manual Workers No goal set

Assessment/Observations
e EEOG 03: There were 1069 new entrants and seven were persons with disabilities (0.6%
hiring rate). Given the LMA of 3.8%, at least 40 would have been expected.

Members of Visible Minorities

01 | Senior Managers No goal set

02 | Middle & Other Managers Goal met at 600%

03 | Professionals Goal met at 1019%

07 | Administrative & Senior Clerical Personnel | No goal set

11 | Intermediate Sales & Service Personnel Goal not met (0% Achieved)
12 | Semi-Skilled Manual Workers Goal met at 1500%

14 | Other Manual Workers No goal set

Assessment/Observations
e EEOG 11: There were ten new entrants and none were members of visible minorities. At
LMA rate of 23.3%, at least two members of visible minorities would have been
expected.

ASSESSMENT OF REASONABLE EFFORTS
An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e The organization set 14 goals and achieved 12. This equals 86% of goals met, which
meet the 80% threshold necessary to demonstrate reasonable efforts.

ASSESSMENT OF GOALS

e A goal has been set for every gap in representation uncovered by the workforce
analysis. All short-term and long-term goals were set in percentage format and are, at
minimum, equal to LMA.

W
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Women

Workforce Analysis Results Goals
| | Stz(::]- I%Z:ri- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap (1to3| (3
years) | years)

# Description # % % % %
01 Senior Managers -4 27.6 27.6 13.8 27.6
02 Middle & Other Managers -40 39.4 39.4 28.7 39.4
07 Admin & Senior Clerical Personnel -6 - - 76.2 80.8
08 Skilled Sales & Service Personnel -2 29.1 29.1 15.4 29.1
09 Skilled Crafts & Trades Workers -2 3.6 3.6 0.0 3.6
11 Intermediate Sales & Service Personnel -9 50.0 50.0 20.0 63.4
12 Semi-Skilled Manual Workers -7 15.9 15.9 13.3 15.9
13 Other Sales & Service Personnel -3 50.0 50.0 22.2 50.0
14 Other Manual Workers -10 23.6 23.6 9.7 23.6
Observations:

e Goals are not required for EEOG 07 given that the current availability is above 50%
Aboriginal Peoples
Workforce Analysis Results Goals
Stz(;r:- I;Z?ri- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap (1to3| (3
years) | years)

# Description # % % % %
02 Middle & Other Managers -8 2.7 2.7 0.5 2.7
03 Professionals -1 0.7 0.7 0.6 0.7
04 Semi-Professionals & Technicians -4 1.8 1.8 1.1 1.8
05 Supervisors -1 0.8 0.8 0.0 0.8
07 Admin & Senior Clerical Personnel -1 1.0 1.0 0.0 1.0
09 Skilled Crafts & Trades Workers -1 1.7 1.7 0.0 1.7
10 Clerical Personnel -1 1.8 1.8 0.0 1.8
12 Semi-Skilled Manual Workers -3 1.0 1.0 0.0 1.0
14 Other Manual Workers -1 1.0 1.0 0.0 1.0

Observations: None

2 Employment and

Social Developrment

Ermpiol et
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Persons with Disabilities

Workforce Analysis Results Goals
Stz(::]- I%Z:ri- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap (1to3| (3
years) | years)
# Description # % % % %
01/02 | Managers -12 5.0 5.0 2.0 5.0
03 Professionals -120 8.9 8.9 2.0 8.9
04 Semi-Professionals & Technicians -24 7.6 7.6 33 7.6
05 Supervisors -15 27.5 27.5 4.5 27.5
07 Admin & Senior Clerical Personnel -6 10.0 10.0 4.9 10.0
08 Skilled Sales & Service Personnel -1 8.0 8.0 0.0 8.0
09 Skilled Crafts & Trades Workers -5 7.8 7.8 0.0 7.8
10 Clerical Personnel -3 9.3 9.3 3.5 9.3
11 Intermediate Sales & Service Personnel -2 10.8 10.8 0.0 10.8
12 Semi-Skilled Manual Workers -22 10.3 10.3 2.5 10.3
14 Other Manual Workers -5 6.8 6.8 0.0 6.8
Observations: None
Members of Visible Minorities
Workforce Analysis Results Goals
Short- | Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term
(1to3| (+3
years) | years)
# Description # % % % %
01 Senior Managers -2 115 115 3.4 115
02 Middle & Other Managers -15 17.6 17.6 13.6 17.6
03 Professionals -52 204 20.4 17.4 20.4
11 Intermediate Sales & Service Personnel -6 29.5 29.5 0.0 29.5
12 Semi-Skilled Manual Workers -45 26.1 26.1 10.2 26.1
14 Other Manual Workers -15 27.1 27.1 6.9 27.1

Observations: None
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RECOMMENDATION

| recommend that the employer be found:
Xlin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

e CAE Inc. has demonstrated through their second compliance assessment submission
that they were able to meet 12 of the 14 goals set during their first compliance
assessment but thirty-five (35) gaps are still present across all four designated groups.
We recommend that this organization continue to implement hiring practices that
encourage recruitment in the designated groups.

e CAE Inc. may focus on the early stages of the hiring and recruitment process to ensure
that there are no barriers in place, which are preventing employment equity. The
company may want to consider conducting an Employment Systems Review (ESR) to
identify any potential barriers to the recruitment and retention of employees of
designated groups. Guidance on the conduct of an ESR is available on the Labour
Program website (Step 2-2 of the training modules). While conducting the ESR, we
recommend that CAE Inc. focus on the early stages of the hiring and recruitment
process to ensure that there are no barriers in place, which are preventing employment
equity.

e |t may be beneficial for CAE inc. to develop relationships with colleges, universities or
other professional associations to identify and hire qualified students or professionals
that are part of the designated groups. Fostering relationships with these organizations
could allow CAE Inc. to address and close gaps through internships or permanent
employment when vacancies arise.

Name of Analyst: Maurice N. Yakibonge

Date: 2019-03-22
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From: Yakibonge, Ntambwe N [NC] On Behalf Of EE-EME

Sent: April 5, 2019 2:49 PM

To: 'marc.parent@cae.com' <marc.parent@cae.com>

Cc: 'francois.couture@cae.com' <francois.couture@cae.com>; 'janick.farmer@cae.com'

<janick.farmer@cae.com>
Subject: Government of Canada Agreement Number: 050047 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Marc Parent:

| am writing to inform you that the subsequent compliance assessment initiated on February 27, 2019,
has been completed. As a result of the assessment, CAE Inc. has been found to be in compliance with
the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by CAE Inc. for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of CAE Inc.’s employment
equity program.

e Over the course of the current compliance assessment, CAE Inc. achieved 12 of the 14 goals set
during the previous assessment. Thirty-five (35) gaps are still present in the four designated
groups. We recommend that you continue implementing recruitment, hiring and retention
practices to promote employment equity.

e CAE Inc. could focus on the first steps of the recruitment process to ensure that none of the
barriers in place prevent the achievement of full representation of members of the four designated
groups. The organization may wish to conduct an employment systems review to identify
potential barriers to the recruitment and retention of employees from the designated groups.
Guidance on how to conduct an employment systems review is available on the Workplace
Equity Information Management System help page (
recommend that, during the employment systems review, CAE Inc. focus on the first steps of the
recruitment process to ensure that there are no barriers in place to prevent employment equity.

e It could also be beneficial for CAE Inc. to develop relationships with colleagues, universities or
professional associations in order to identify and recruit students or qualified professionals from
the designated groups. Promoting ties with such organizations could help CAE Inc. close the
gaps in representation of members from the designated groups through internships or permanent
jobs in the event of vacancies.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on February 27, 2022. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When CAE Inc. is notified of the next assessment, the following information will be required by the due
date:

e Workforce data (Forms 1 to 6) at the national level,
e An updated workforce analysis; and
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o A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, CAE Inc. will be required to demonstrate that it has made reasonable efforts to achieve its goals.
We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at eg-eme@@hrsde-rhdec.go.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
CAE Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ec-eme@hrsde-thdcc.gc.ca

jrezvous au Forum de I'équité, la diversité et Vindlusion en milieu de travail (FLDIVT
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